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The Ag Speaks 
Are hogs, cattle and top-notch research staffs 
enough to make an ag college great? Dean Floyd 
Andre doesn't think so and this fall he took another 
step which showed the College of Agriculture's pro-
gressive colors. 
Andre appointed a Committee on Human Rela-
tions to investigate an area far different and far more 
important than a new animal science or agronomic 
principle. That area is life and how we live it in this 
college community. 
The Unviersity has had a human relations com-
mittee since 1963 but the ag college is the first college 
here at Iowa State to take such a step. 
But being first is not the thing that has made 
Andre's proposal a great one. Ids the realization that 
somewhere among the ag college's students, grad stu-
dents and faculty members some ill-feelings may exist. 
It is also the realization that the only way to solve 
these problems is not to bury them under the columns 
of Curtiss Hall and hope that they go away but to 
bring them out in the open and discuss them. 
The committee is in the investigative stage right 
now. "We don't want to stir a stew that has no prob-
lem in it," says Dr. Robert Kern of the Information 
Service and chairman of the committee. "On the 
other hand, we don't want any problems to go un-
heard". 
The first thing one usually associates with a 
human relations committee is civil rights for blacks 
and the committee is looking into the situation. 
"Although we don't have many Negroes in Iowa," 
Andre says, "more than likely, our graduates will be 
in places where there are some." He suggests that in 
order to understand them and their problems, we 
must associate with them more closely. 
For this reason he proposed to the committee a 
plan to either set up a faculty exchange between our 
ag college and black ag colleges in the South, or to 
set up a special program to encourage more black 
graduate students to come and study here. 
Fortunately, the committee is not stopping with 
the race issue. It is investigating interfaculty, grad 
student-faculty, student-faculty and student-student re-
lations. These are areas one normally doesn't think 
of when dealing with human relations, but through 
their investigations the committee may find some prob-
lem areas and may be able to make the college run 
more smoothly by bringing them to the surface. 
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There are many specific areas the committee hasn't 
touched on yet that might bear looking into. For in-
stance, are coeds in the ag college treated as equals to 
their male classmates? Or do faculty members and 
students treat them as something less than career-
minded professionals truly interested in agriculture? 
Do majors and non-majors taking the same course 
get equal treatment from an instructor? Or is a major 
able to pick up a few more "brownies" that might 
give him an "A" and the non-major a "B"? 
What about the 30 or 40-year-old student who 
competes with the kid fresh out of high school? Is he 
judged on the same merits as his younger classmate, 
or does he get an occasional break because he is more 
mature and has seen the world? 
Does the student body function as smoothly as it 
could? Or do Greeks and independents waste time 
and energy calling each other frat rats, dormies or 
worse? 
If the committee finds problems in these areas, it 
is going to need some help solving them. It can't sim-
ply say to discriminating groups, "You have a prob-
lem. Straighten it out or else." 
Kern served on the University's Student Relations 
Ad Hoc Committee following last summer's black 
protest and says the major problem was a lack of com-
munication. He says this is probably the main cause 
for most weaknesses in human relations. 
If that is the case, the only way problems in the 
ag college are going to be solved is through coopera-
tion and a special effort from everyone who is proud 
enough to call himself an aggie. Kern has suggested 
working with Ag Council as a logical starting point. 
The council should do everything it can to help, be-
cause there are few, more worthwhile ways it can live 
up to its purpose as a servant to the students. 
But the 34 Ag Council members don't brush 
shoulders with everyone in the ag college. The depart-
mental clubs and Farmhouse and Alpha Gamma Rho 
fraternities do and should also cooperate. 
The Committee on Human Relations is one more 
progressive idea that is making ours the great ag 
school it is. To the committee, I hope you don't find 
any instances of poor human relations. But people 
will be people and I suspect you will. In that case, 
let this be a challenge to all aggies to help eliminate 
them. 
- Wiebe/ 
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N ow's the time 
to get those summer jobs 
by Bill Tubbs 
What will you be doing next sum-
mer? Although it may seem a long 
way off, you should start looking for 
your summer job now-or you may 
end up mowing lawns or painting· 
fences next summer. 
The upcoming Christmas vacation 
will give you a chance to make ini-
tial contacts with employers. It may 
seem early, but employers and fac-
ulty members agree that now is the 
time for students to get their names 
in employers' personnel files. 
"The student should get on the 
initiative himself," says Ron Kay, ag 
placement officer. "There usually 
aren't enough jobs available through 
my office for all the students." 
There are many job opportunities 
for the early searcher and placement 
officers say students looking for jobs 
related to their curriculum are more 
likely to come up with the right one 
if they explore the possibilities be-
fore they are all picked over. 
There are many advantages of a 
student holding a summer job re-
lated to his curriculum and the em-
ployer as well as the student can 
benefit. 
Numerous companies and govern-
ment agencies like Farm Services, 
Inc., Farmland Industries, the Soil 
Conservation Service and the Farm-
er's Home Administration have for-
mal or semi-formal training pro-
grams with the University. A student 
can gain experience in a particular 
company from these programs, be-
cause they are arranged so the stu-
dent can become involved with the 
company's actual operation. He can 
also gain first hand experience in 
the field in general. 
If the student likes the job and 
the employer is satisfied with his 
performance, chances are good that 
he will be able to go back -and work 
for that company again. 
On the other hand, if the student 
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finds that this is not the job for him 
he has a "natural out" in that he 
can look for something else and is 
not bound to the company, accord-
ing to Donald Ahrens, farm opera-
tions advisor. 
Even if a student does fit in and 
feels at home with his first job, some 
advisors feel he should remain un-
committed. "Ideally, the student 
should work in a different line of 
work each summer," Kay says. Shop-
ping around for different jobs can 
help the student determine his ulti-
mate career. 
While a summer job enables the 
student to shop around, it also gives 
employing companies a chance to 
look for future, permanent employ-
ees. 
For instance, Deere and Company 
has a summer employment program 
where students with high potential 
who are interested in permanent em-
ployment are put on a special pro-
gram, says Jerry Brotman, a com-
pany representative. This program 
gives the student a "leave of ab-
sence" to finish his education and he 
can return to the company without 
losing seniority or other company 
benefits. 
Some of these trainee programs 
have slowed up somewhat because 
of the draft. "Our trainee programs 
lose value if the student knows he 
will be drafted," Dr. Emmit Haynes, 
animal science, says. The reason for 
this is that it will be several years 
before the !;'raduate can return to 
the job. 
Although the draft has slowed up 
formal training programs, animal 
science and agronomy offer part-
time work for students in summer 
school. "We have jobs for boys on 
the Iowa State farms, in the meats 
lab and in the nutrition and re-
search labs, says Dr. Donald ' 'Varner, 
animal science. 
Another of the hopes of compa-
nies who employ students during the 
summer, says Paul Doak, ag business 
advisor, is that the students will 
come back to school and tell a fav-
orable story to their fellow students 
about the company they worked for. 
This also helps a company recruit 
on campus in the future. 
Dr. Roger Lawrence, coordmator 
of extension personnel training, says 
another advantage of a summer job 
is that students have a better idea of 
where they are going when they re-
turn to school. For example, he says 
students who have worked for the 
Extension Service often find they 
need to take more courses in certain 
areas. 
One of the big advantages of 
summer employment students should 
be aware of is that many ag curricu-
lums offer credit for jobs related to 
the student's major. 
In forestry, according to Dr. 
George Thomson, students are re-
quired to work six months in some 
aspect of forestry before they grad-
uate. This includes a three-month, 
required forestry camp, Forestry 204, 
for which students receive 12 cred-
its. 
In addition to the summer camp, 
Thomson says students can partici-
pate in the formal training programs 
offered by Weyerhaeuser Timber 
Company and government agencies 
like the Forest Service R equisition 
and the Bureau of Land Manage-
ment. 
Another common work-credit pro-
gram in the College of Agriculture 
is Economics 190 offered through 
the ag business curriculum, Doak, 
the program director, says. In this 
program, arrangements are made be-
tween the employer and the Ag 
Business Department for the stu-
dent to work oh a special problem 
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in addition to his regular work. 
Doak tries to visit the student twice 
while he is on the job. When the 
student returns to school, he must 
write a comprehensive report of his 
experiences and can earn up to six 
credits. 
Th~ program is not limited to ag 
business majors. "Many of the farm 
operations students go with Econom-
ics 190," Ahrens says. 
Ag Journalism is another curricu-
lum where students get credit for 
summer work. In fact, they are re-
quired to pick up six credits worth 
of professional work and usually get 
this through a summer job. 
What can you do to find the right 
job? Placement officers and advisors 
feel that early contacts with several 
employers are essential. 
But before you make these early 
contacts, you should have an idea of 
the type of job you want. Discussing 
plans with advisors and checking 
curriculum bulletin boards are good 
sources of ideas for summer job 
hunters, says Professor Robert Dyas, 
landscape architecture. Many com-
panies publish brochures to help ac-
quaint students with their programs 
and some company representatives 
even come to the University and 
talk to classes. 
"Then, the students should write 
letters of application to prospective 
employers as soon as possible," Dyas 
says. Soon after the first of the year 
many companies begin to make 
plans for summer employment. 
Several companies come to the ag 
placement office to talk with stu-
dents interested in summer jobs and 
especially formal or semi-formal 
trainee programs, Kay says, and stu-
dents are encouraged to interview 
with these company recruiters. 
Now is also the time to apply for 
jobs with the Extension Service, 
Lawrence says. Students who wish to 
work at 4-H and other youth camps 
can apply now at Room 108 Curtiss. 
Thomson advises students wishing 
to hold summer jobs for the govern-
ment to take their civil service exams 
which will be given in 20 Iowa cities 
on Jan. 13, Feb. 10, and March 9. 
While jobs in the student's field 
are good experience, there are some 
students who go after higher wages 
often found in non-related fields 
such as road construction. The de-
cision between gaining experience 
or extra dollars from higher paying, 
common labor remains up to the in-
dividual and his specific situation. 
However, many faculty members 
and advisors feel summer experience 
is invaluable to a student in plan-
ning his career. 
"Boys who work on the farm ev-
ery summer often do not have any 
idea of the types of jobs available or 
what their interests might be," Kay 
says. 
"A summer job is a valuable part 
of a college education," Ahrens says. 
And Dr. Joseph Stritzel, agronomy, 
says summer work experience makes 
the student worth more to the em-
ployer when he graduates. 
If money is a problem, Dyas 
points out that students can almost 
always get loans to pay their way 
through school. National Defense 
loans are available to almost anyone 
at only three per cent interest. And 
this interest isn't charged to the stu-
dent until he graduates. 
An Iowa State student who has 
held a job in his field says, "You 
can't put a price tag on the experi-
ence you gain from working on a 
job in your chosen field. First of all, 
it gives you an idea of where you 
want to go as far as a career is con-
cerned. It gives you an idea of what 
courses to emphasize when you come 
back to school and it also gives you 
some training and enables you to 
make some contacts which will be 
valuable later on. 
"You have to look at the money 
situation, because many students 
rely on summer incomes to pay for 
school expenses, but I would rather 
borrow money than sacrifice the ex-
perience." 
His feelings pretty well sum up 
the importance of a good summer 
job. Don't wait, now is the time to 
get one. 
Do You Belong at ISU? 
by Jerry Wiebe! 
There's a sign on many college 
students' desks that reads:· "Answer 
me one question. What in the hell 
am I doing here?" 
Almost everyone has asked him-
self that question-especially after 
bombing a test or putting in an all 
nighter. 
It's a good question to ask because 
some students don't belong at Iowa 
State University. Any student who 
expects to take 200 credits worth of 
courses on how to run Dad's farm 
might just as well go home and have 
Dad teach him because that's not 
what he is going to get. 
There are a few practically orien-
ted courses like this but the major 
emphasis at Iowa State today is on 
the teaching of principles- the 
"why" of things instead of the "how 
to do them." 
"Our agricultural world is chang-
ing so fast that we have to teach 
principles because practical applica-
tions of today's problems are out-
dated in only a few years," says Dr. 
Louis Thompson, associate dean of 
the College of Agriculture. 
For instance, a course on how to 
plant corn could be worthless with-
in a few years because the latest 
thing with some innovating farmers 
is the broadcast seeding of corn-
wi th an airplane even! However, 
a course stressing plant physiology 
will be applicable regardless of how 
corn is planted. 
C. W. Dalbey of the Iowa Depart-
ment of Public Instruction says agri-
cultural colleges and universities 
are no longer meant to be vocational 
training centers. Their purpose is 
to provide the background for a 
person who wants to become an ad-
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ministrator. This requires an ex-
posure to many different principles, 
because in our changing world, who 
can tell what today's freshman will 
have to administer? 
This shift of Iowa State and many 
other ag colleges could very well 
have led to an "education gap" in 
the service and mid-management 
areas of the agribusiness world. The 
reason is farming is becoming big 
business with an ever increasing 
need for practically trained men 
who can service today's farms and 
solve today's problems. 
In fact, Iowa Highway Commis-
sion statistics show that for every 
operating farm unit, there are IO 
vehicles on the road servicing that 
farm. What's more important, these 
IO vehicles need as drivers men who 
know what they are doing once they 
get to the farm. 
Survey U!Jon survey and industrial 
leader after industrial leader all re-
port: "We want young men- men 
who are trained to overhaul a diesel 
engine, men who know what chem-
icals to recommend, men who know 
when to extend credit to a farmer." 
To fill this education gap, many 
states have developed post high 
school programs in vocational edu-
cation. They are designed to help 
young men upgrade their skills in 
agricultural service areas. 
In Iowa, for instance, a person 
with a high school education or its 
equivalent can take courses in farm 
management, agricultural banking 
and credit management, elevator 
and farm supply management and 
agricultural equipment manage-
ment. There are even courses avail-
able in floriculture and nursery 
management. 
Farm power and equipment students at 
the Fort Dodge school assembled 14 self-
propelled combines as part of their class 
work. 
These courses emphasize one 
thing-practical skills and informa-
tion. The entire program, including 
the teaching staffs and course con-
tents, centers around the idea that 
the student in these programs wants 
and needs practical, problem-solving 
information and skills that he can 
use on the job today. 
The programs are very popular 
with young men who have the abili-
ty but weren't particulary inter-
ested in studying in high school or 
with college students who are fed 
up with English IOI or Physics II I. 
"Here they can see where the 
things they learn will be applicable 
on the job," says Larry Warford, ad-
ministrative assistant at Iowa Cen-
tral Community College, Fort 
Dodge. 
But that's not the only selling 
point for the vocational programs. 
Another popular aspect is that they 
are relatively inexpensive. Tuition 
for a two semester course in elevator 
and farm supply management costs 
around $400. Many students can 
commute to classes in their area and 
save on living expenses, too. 
Most of the courses are one or 
two years long depending upon the 
program and the school. Some pro-
grams such as the elevator and farm 
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supply course include on-the-job 
training periods in which students 
are given a chance to apply their 
newly learned skills-and make a 
little money to cover their expenses. 
At Iowa Central Community Col-
lege, the 48-week elevator and farm 
supply management course begins 
with a study of the relationship an 
elevator has with the farmer. 
More difficult areas such as feed 
analysis and ration mixing prob-
lems are gradually introduced, ac-
cording to John Bartlett, one of the 
course's two instructors and a one-
time vocational agriculture teacher 
and farm produce manager. The 
students are also exposed to the 
chemical fertilizers business, book-
keeping, salesmanship and advertis-
ing. 
Throughout the course, English 
and math are taught as practical 
tools for future jobs. Math is taught 
in the form of feed and chemical 
m1xmg problems and English 
themes are written on such subjects 
as the uses of antibiotics. 
The Fort Dodge elevator course 
also includes two, eight-week employ-
ment experience periods. Jobs for 
the students are arranged by the 
program administrators with area 
elevators qualified to give additional 
training often difficult to get in the 
classroom. The students get experi-
ence in areas such as conducting 
business over the telephone and 
working directly with farmers. 
Because most of the programs are 
only one or two years old, it is diffi-
cult to assess their success. How-
ever, Warford says the programs 
have been very successful in terms 
of industry co-operation and in en-
rollment numbers. He adds many 
local businesses are willing to 
participate in the employment 
experience programs while others 
are donating equipment and sales 
literature for classroom instruction. 
As for enrollment figures, there 
were some 300 students enrolled last 
year in Iowa's 11 area schools. Indi-
cations are that this number will 
increase. A study by Dr. John 
Hartman, formerly a sociologist at 
Iowa State and now at Kansas State 
University, showed as many as one-
third of the high school senior boys 
m rural areas and cities less than 
10,000 are considering some type of 
vocational training. 
Local draft boards have also been 
cooperating. Dalbey says in almost 
every case, local boards have given 
vocational students IIA occupation-
al deferrments for the duration of 
the program. 
Probably the best measure of the 
program's success, however, is the 
way agribusiness is accepting it. At 
Muscatine, where Iowa's oldest 
vocational program is located, com· 
panies almost daily interview 
elevator and farm supply students 
and are hiring them at salaries 
ranging from $5,200 to $7,200 for a 
man with his military obligation 
out of the way. 
In summary, any college student 
who isn't completely satisfied with 
University study might do well to 
investigate a vocational education 
program. 
It isn't as glamorous as campus 
life and it doesn't offer the potential 
for job advancement through a col-
lege degree. But it does have many 
advantages for the person seeking a 
service or mid-management position 
in agriculture. 
JOIN THE MONSANTO TEAM 
Every day the pros at Monsanto are 
working on the big plays! But our 
scouts are looking for new talent all 
the time. If you like the idea of prov-
ing your ability rapidly, consider 
agricultural marketing at Monsanto 
as a career. If you're a rookie with a 
fresh sheepskin or a seasoned pro 
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with ten years' experience, chances 
are Monsanto's game plan will fit 
your goals. Our depth of products 
is astounding. We play a fast game, 
and you could score with big-league 
ideas-like Ramrod® a new herbi-
cide, another product from our Re-
search. To explore this further, sign 
up with your Placement Director to 
see the man from Monsanto when 
he visits your campus. 
An equal opportunity employer 
Monsanto 
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"Greetings," the letter said, "you 
are hereby ordered for induction in-
to the Armed Forces of the United 
States." 
It went on for a few more para-
graphs. There was no need to read 
any further-this young man has just 
been drafted. 
You can pretend that it will never 
happen to you; or you can face your 
military obligation more realistical-
ly and make it a worthwhile experi-
ence. 
The type of job assigned to draf-
tees or enlistees usually requires the 
skill level of a high school graduate. 
However, for the college graduate 
there are more advantageous alterna-
tives. As an officer with leadership 
and management training, he com-
bines his military training with his 
intelligence and initiative to work in 
a job commensurate with his abili-
ties. 
Certain officer programs are not 
open to agricultural students. This 
is no reflection on the ag student, 
but the needs of the service come 
first. In many cases the service pro-
vides technical training for its new-
ly-commissioned officers so they can 
be of greater use in their military 
duties. 
In Reserve Officer Training Corps 
(ROTC) enrollment, the Army is the 
most popular service with ag stu-
dents. Aggies at ISU make up about 
one-third of the Army, 15 per cent 
of the Air Force and IO per cent of 
the total Navy ROTC enrollment. 
The ag student finds the Army has 
the most opportunity to use his 
"TENCH-HUT" 
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That crisp command will soon 
be ringing in the ears of many ag 
graduates. So before the draft 
calls, it's wise to find out how you 
can best use your background in 
the military. 
by Paul Wilcox 
background because of its wide 
choice of jobs. According to the 
head of military science on campus, 
Col. Robert Barnett, ag cadets usu-
ally request three of the 14 branches 
in the Army. 
The most popular choice is the 
Quartermaster Corps which involves 
supplying the soldier wherever he 
may be. Its personnel are in charge 
of the research, development, pro-
duction, procurement and distribu-
tion of food, clothing and ·other sup-
plies. This support work is vital to 
military operations because every 
man in the front lines has IO men 
to back him up, Barnett says. 
The aggies' second choice in the 
Army is the Transportation Corps 
which is responsible for moving men 
and materials anywhere in the 
world, either by land, sea or air. The 
third favorite, the Corps of Engi-
neers, involves construction from the 
frontlines to public works at home. 
Last year approximately 50 per 
cent of the Army cadets at ISU re-
ceived their first choice, Barnett 
says. All but one received one of 
their first three choices. 
Another reason for the Army's 
popularity is the length of active 
duty. Its officers are required to 
serve only two years which is the 
shortest of all the services. Those 
involved in flight training have a 
three-year obligation following a 
training program of about six 
months. 
As in the Army, the Air Force at-
tempts to match college training 
with military work as much as pos-
sible. Dairy and animal science ma-
jors may be assigned as supply, food, 
production or procurement officers; 
ag business majors could be assigned 
to personnel, administrative, supply, 
intelligence and auditing duties; and 
ag education graduates can expect to 
serve as instructors and training offi-
cers. Last year on a nation-wide ba-
sis, 74 per cent of the non-flying Air 
Force graduates received one of their 
first three choices. 
The records indicate that a sub-
stantial majority of the aggies com-
missioned in the Air Force enter 
flight training. According to Col. 
Ronald Brumbaugh, professor of 
aerospace studies (Air Force curric-
ulum), if a college student is physi-
cally qualified, he can become a pilot 
or navigator regardless of academic 
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background. The present demand 
for aviation personnel also enhances 
one's chance of being accepted into 
the Air Force. 
The Air Force is not interested in 
providing a rapid turnover of young 
men but instead in furnishing the 
service with career officers. There-
fore, six years including 53 weeks for 
flight training is the minimum ac-
tive duty requirement for pilots and 
navigators. Four years is required 
for the rest of its officers. 
Options available in the Navy are 
limited. The majority of the grad-
uates are commissioned as line offi-
cers, or "all-around officers." The 
line officer is in a command position 
at sea or on shore. He will usually 
be assigned on surface ships, but by 
his request and further training, he 
may be assigned to either aviation 
or submarine duty. 
Naval officers serve a minimum of 
three year's active duty. Aviation 
officers serve three and a half years 
after flight training, which varies 
from 10 to 13 months in length. Ac-
tive duty for aviation officers will be 
increased one year as of Jan. I, 
1970. 
The Navy restricts most agricul-
ture students from participating in 
its Regular NROTC program, which 
is primarily intended for career offi-
cers. At ISU only one ag student is 
enrolled in this particular Navy pro-
gram. 
The Marine Corps is actually an 
extension of the Navy and, like the 
Navy, has a need for general com-
mand officers. Specialities are avail-
able, however. One graduate from 
another ag college served in Vietnam 
first in a command position and la-
ter as an agricultural advisor, says 
Marine recruiter 1st. Lt. Edward 
Michael. 
What are a recruit's chances of 
being sent to Vietnam if he becomes 
a Marine officer? Michael tells his 
recruits to plan on going because 
"then they aren't disappointed if 
they are sent." 
Minimum active service time in 
the Marines is the same as the Navy. 
A possible benefit of officer train-
ing is the development of attributes 
in the individual which are an asset 
in a civilian career as well. A 1964 
Army analysis of several groups of 
lationship between success and Army 
ROTC training. 
From the approximately five per 
cent of the college graduates receiv-
ing this training came 24 per cent of 
the nation's governors, 15 per cent 
of the nation's ambassadors and IO 
per cent of the members of Congress. 
About 28 per cent of the key busi-
ness executives earning between 
$100,000 and $330,000 per year had 
ROTC training. Surveys of the other 
officer programs are likely to indi-
cate similar success. 
According to an Army ROTC ad-
vertisement, W. H. Davis, Alcoa's 
general manager of industrial rela-
tions, was quoted as saying: "'!\Then 
our recruiters turn up a young man 
with the professional and technical 
skills the job calls for, and who can 
also point to military experience as 
an officer, we hire him. We've found 
this combination is a sound indica-
tion that a candidate possesses bet-
ter than average initiative, foresight 
and responsibility. These are the 
qualities we rate very highly at Al-
coa, and we gladly pay a premium 
to get them." 
The major programs for becoming 
an officer include the military aca-
demies, the on-campus ROTC pro-
gram and the post-graduate officer 
training schools. 
Unlike the military academies, the 
latter two programs enable the fu-
ture officer to study in the field of 
his choice. The academies are de-
signed for career officers. 
ROTC enables the student to 
earn a degree and a commission sim-
ultaneously. Each service offers the 
traditional four-year program and 
the relatively new two-year program 
here on campus. 
In the four-year program a stu-
dent pursues the military service's 
course of study from his freshman 
through his senior year. He is then 
commissioned as a second lieutenant 
in the Army, Air Force or Marines 
or as a Navy ensign. 
The two-year program provides a 
commissioning opportunity for those 
who initially enrolled in a junior col-
lege or did not take ROTC during 
their freshman or sophomore years. 
In any case, the two-year man must 
have two or more years of college 
remaining, either as an undergrad-
uate or a grad student. Competition 
continued-
national leaders found a definite re- Lieutenant Charles Youkey, forestry 1968, received his commission through ROTC. 
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for acceptance in the two-year pro-
gram is quite keen, Brumbaugh 
says. 
The two-year program commences 
with a six-week summer training 
period. During this period the stu-
dent receives military instruction 
equivalent to the first two years of 
fhe military program on campus. He 
receives travel expenses and about 
$IOO a month. 
Successful completion of this train-
ing qualifies him for admittance into 
the third year of the program and 
he joins the four-year man in the 
same course of study. 
Participants in the final two years 
of ROTC are paid $50 a month tax-
free pay. With the exception of the 
two-year Air Force cadets, who do 
not receive further summer training, 
the ROTC student receives about 
$170 a month for his training be-
tween his junior and senior year. 
Although the two-year program 
appears to be the more attractive 
program, only the four-year partici-
pants are eligible for scholarships, 
which include money for tuition, 
books and laboratory fees. Except 
for the Air Force, acceptance of a 
scholarship extends active duty re-
quirements. 
Also offered in ROTC is the Flight 
Instruction Program in each of the 
services. This enables the student 
to earn a private pilot's license dur-
ing his senior year in college before 
his extensive in-service flight train-
ing. All training is paid for by the 
military. 
Most of the ROTC officer pro-
grams will grant educational delays 
so their participants can continue 
their education in graduate school. 
In most cases the area of study will 
determine whether the service 
grants the delay. Generally, it must 
be of benefit on a future assignment. 
The objectives of the ROTC and 
the officer training schools are the 
same-to provide officers for the 
armed services. While the ROTC 
student receives his commission at 
graduation, the officer candidate 
program requires up to IO months 
post-graduate military training for 
a commission. Active duty re-
quirements are the same as in ROTC 
for the respective services. 
There is usually a waiting period 
to be approved for the officer school, 
IO 
a wa1tmg period for the course to 
begin, and, at times, a waiting period 
before beginning to serve one's obli-
gated active duty. The time waiting 
for acceptance is extremely critical 
because applicants are subject to the 
draft until notification of acceptance. 
Naval recruiter Nick Nichols, 1966 
ag education graduate, advises ap-
plying for officer school about one 
year before graduation to allow 
time for acceptance while still in 
college. 
Although each service prefers to 
call its post-graduate officer school 
by a different name, they serve the 
same purpose. The Army's Officer 
Candidate School is a five and a half 
month course. It must be preceded 
by two months of basic and another 
two months of advanced individual 
training. 
The three-month Air Force Offi-
cer Training School (OTS) restricts 
enrollment to engineers, pilots and 
navigators. The only way an ag 
graduate can be accepted to OTS is 
to enter with the intentions of be-
coming a pilot or navigator, accord-
ing to Sgt. Charles Gates, local Air 
Force recruiter. 
The Navy's officer candidate pro-
gram involves 18 weeks of training 
before commissioning in the Na val 
Reserve. The Marines complete 
their Officer Candidate Course in IO 
weeks. 
Other officer programs which are 
less well-known include the Marine 
Corps Platoon Leaders Class, the 
Navy Reserve Officer Candidate Pro-
gram and the Iowa Army National 
Guard Pre-commissioning Program. 
The Marines' Platoon Leaders 
Class (PLC) enables completion of 
an officer training course while still 
in college but without any on-cam-
pus commitmer. ts. The program is 
strictly a summer program where 
students attend two summer sessions 
of six weeks each. Having com-
pleted the summer training, the par-
ticipant is commissioned for three 
years active duty the day of gradua-
tion from college. 
One of the advantages of this pro-
gram is the difference in initial sal-
ary between one who receives his 
commission through the PLC pro-
gram and one who comes through 
any other commissioning program. 
Due to the longevity of the man who 
joined PLC as a freshman, his active 
duty base pay is nearly 40 per cent 
higher than his contemporaries who 
went through ROTC, OCS or a mil-
itary academy. 
The Navy Reserve Officer Candi-
date (ROC) program can also be 
chosen early in college. Military 
training will include one evening 
per week or one weekend per month 
at a local Naval Reserve Traning 
Center. There will also be two 
eight-week training sessions, the first 
after the junior year and the other 
following graduation. The mid-
shipman will then be commissioned 
as an ensign and will serve three 
years active duty. 
A final program, the Iowa Nation-
al Guard Pre-commissioning Pro-
gram is for men with at least two 
and a half years of college remain-
ing. About 50 men are selected each 
year, according to Lt. Col. Eric 
Berner, commandant of the Iowa 
Military Academy at Camp Dodge. 
Each enlists in the Iowa Army Na-
tional Guard for 6 years. 
Following the sophomore year in 
college, the cadets attend 10 weeks 
of basic training at an active Army 
installation. During the junior year, 
participants attend nine weekend as-
semblies at the Iowa Military Acad-
emy. The senior year includes a 15-
day field training at the Academy 
and 12 weekend assemblies. After 
graduating from college, the cadet 
will attend the annual 15-day field 
training and will be commissioned 
as a second lieutenant in the Iowa 
Army National Guard. An officer 
receives three to four times the sal-
ary of an enlistee, Berner says. 
In general, the salary for the new-
ly-commissioned officers may range 
up to $8,000 depending on longevity 
and flight pay. Included are valu-
able fringe benefits such as 30 days 
paid vacation and free medical ex-
penses. However, some have found 
that the military salaries are nearly 
half civilian salaries for similar 
jobs. 
The programs for becoming an 
officer are nearly as numerous as the 
number of military jobs available 
for the ag graduate. Many of the 
programs are limited in the number 
of applicants they can accept. The 
advantage lies with the student who 
finds out the facts early in his col-
lege career. 
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Win ter, 1969 
The most economical source of en-
ergy for feeding livestock is unproc-
essed grain-grown or bought lo-
cally at grain prices. 
That's why we d-On't put grain or 
grain leftovers-bran, midds, mill 
screenings-in any of our concen-
trated products. 
Sure, we could lower the price per 
ton of our Mintrates and Premix-
trates that way. But it would take 
more to do a job. And stockmen 
would end up with higher overall 
feed cost. 
So instead, we research-design 
concentrated products to provide 
the needed ingredients livestock pro-
ducers can't supply themselves-in-
gredients that work with grain and 
roughage, not just duplicate them. 
Our powerful "one-package" prod-
ucts contain only high-quality pro-
teins, minerals, vitamins-and other 
working ingredients such as anti-
biotics and hormones-that live-
stock need to convert grain and 
roughage efficiently. Only excep-
tions are a few products for young 
animals .where stockmen may want 
the convenience of a complete feed. 
For the big jobs of growth, gains 
and production, our highly concen-
trated Mintrate•, Premix-trate• and 
Mineral Products are designed to 
work with grain and roughage. 
A feeding program that stretches 
the value of farmgrown feeds cuts 
total feed cost. And that's why more 
and more livestock producers are 
switching to MoorMan's. 
-.. Mfil. Co., Quincy, -
World's best 
livestock feed 
made here 
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Even You 
Can Learn To Fly 
by Lynn Betts 
"I wiped the sweat off my hands for what seemed to be the millionth time in the 
last 15 seconds, ignoring the lump in my throat. I knew a mistake could be fatal. 
I remembered my instructor's words, 'chop power, let 'er slow down, pull that nose 
up, get that wheel right back in your gut, and hold it 'til she breaks. Stand on that left 
rudder!'" 
"At that moment I felt I had no control over the Cessna 150. The horizon cart-
wheeled about me and I found myself in a very tight spin." 
That's how Russ Campion, an Iowa State senior, 
describes one of the most thrilling aerial acrobatics, 
the graveyard spin. 
Was he doing it for fun? Not entirely. Campion 
practices spins and other acrobatics to be ready for 
any emergencies that might arise while he is flying. 
Campion is one of many ISU students who have 
taken up the increasingly popular sport of flying. He 
started taking lessons last April and received his pri-
vate pilot's license in June. 
Along with four other ISlf students and several 
faculty members, Campion belongs to Ames Airmen, 
Inc., a local, seven-year-old flying club, whose main 
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purpose is to provide pilots with planes. The club has 
27 members, 10 of whom are just learning how to 
fly, and its president is H. L. Self, professor in charge 
of the ISU experimental farms. 
Other than providing members with planes, Fred 
Roth, a professor in ag engineering and also a club 
member, says the club provides an atmosphere in 
which students and faculty members can associate on 
an equal basis. 
Vic Apland, an instructor for some of the beginning 
flyers in the club says, "People have two miscon-
ceptions about flying. They think it is terribly ex-
pensive and think it is much more difficult than it is." 
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... ... "' 
L_ 
There are competitive flying corporations in the 
Ames area with varying costs and methods of levying 
the costs. 
John Gould, an office worker at Boone Flying 
Service, says it would cost about $600 to get a private 
license there. He said IO or 15 ISU students are now 
taking lessons at Boone and a number of faculty mem-
bers keep their planes there. 
Flightline, Inc., operators of the Ames Airport, have 
instructors for hire at seven dollars per hour, plus 
plane rental. Their planes rent for $13 per hour for 
a Cessna 150 on up to $26 per hour for la11ger planes. 
If a customer uses his own plane, the cost of lessons is 
$8.50 per hour. 
Ames Airmen, Inc. operates on a different rental 
system. The beginning flyer's first step is to join the 
club. This is done by buying $100 shares in the club. 
These shares are levied according to the type and size 
of plane the student wants to fly. To fly the Cessna 
150, for instance, a member must own four shares. 
Members are also charged seven dollars per hour to 
fly the 150, plus monthly dues of $11. The Cessna 150 
has a maximum airspeed of IIO m.p.h. and cruises at 
100 m.p.h. 
The club also has two older planes. To fly a Piper 
Tri-Pacer, a member must own five shares and pay a 
rental of eight dollars per hour and monthly dues of 
$12. The Piper Tri-Pacer has a maximum air speed 
of 120 m.p.h. and cruises at ll5 m.p.h. 
The Cessna 182 costs eight shares, $12 per hour and 
$20 in monthly dues. It cruises at 150 m.p.h. 
The planes are bought with funds from stock sales. 
Hourly rental fees cover gas, oil, overhauls and other 
operating expenses and the monthly dues compensate 
for depreciation, hangar fees, insurance, bookkeeping 
and other miscellaneous items. 
Roth says Ames Airmen planes have been flown all 
over North America and some trips have been taken 
to Central America. The Cessna 150, however, has a 
12 hour limit, and permission from the club president 
must be granted for rental for longer periods. 
One drawback to the club system is that reservations 
must be made to fly the aircraft and sometimes the 
plane a member wants may not be available at the 
right time. 
How do you get a pilot's license? According to Club 
President Self, a beginner can usually obtain his solo 
license after six to ten hours of flying time. This 
enables him to fly without his instructor but also 
without any other passengers. 
These 10 hours include three or four hours of 
orientation in which the instructor takes the plane up 
to a certain altitude and lets the student fly. This is 
followed by three or four hours of landing and take-
off practice. 
"After your first hour of flying you are completely 
exhausted, a physical and mental wreck," Campion 
says. 
After the first 10 hours, it takes a minimum of 
another 30 hours before a student can qualify for a 
private pilot's license. This time is spent practicing 
different landings and take-offs, emergency procedures, 
cross-country flights with the instructor and finally 10 
hours of solo cross-country flights. 
In addition, a student flyer must prepare for written, 
oral and flying examinations. Regulations are covered 
in an hour-long written test similar to but more 
thorough than a driver's test. Oral and flying tests are 
given by the Federal Aviation Agency examiners. 
After receiving his private license, a pilot may elect 
further training and qualify for a commercial license 
or an instrument rating. The instrument rating 
enables the pilot to fly by the use of instruments only. 
A private pilot's license is good for a lifetime pro-
viding the pilot passes a Federal Aviation Agency 
medical examination every two years. 
One stipulation besides the medical exam applies 
to those people who have licenses but have not flown 
for some time. To take a passenger, a pilot must 
remain current-or have made five landings and take-
offs in the previous 90 days. This means that a pilot 
who has not flown for a year may have to let a 
friend wait on the ground while he takes off and lands 
five times. Then he can bring the passenger aboard. 
Campion and Self urge anyone who plans to fly in 
the future to get his private license now while he is 
still in school, if it is at all financially possible. They 
feel there is so much material to learn and college 
students are "in the groove" for learning it, as well as 
being in good physical condition. 
Good luck on your first flight; it's up, up and away 
to a new and exciting pastime . 
··- .. ... 
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All-Ag Fall Festival 
Iowa State's County Fair 
by Meredith McHone 
The long-standing feud between 
the aggies and the engineers hailed 
the start of All-Ag Fall Festival Week 
(AAFF), Sept. 30-0ct. 5, as they bat-
tled from opposite sides of Lake La-
Verne. 
It was the second annual, student-
sponsored week of activities designed 
to promote the agricultural indus-
try in Iowa, and ,the kickoff couldn't 
have been better. A good crowd 
watched ag faculty members beat 
engineering faculty members in 
their tug-of-war. Another pull be-
tween the AAFF central committee 
and the Engineer's Week central 
committee ended in a draw, and in 
a third contest the civil engineers 
beat the foresters (they had the wind 
in their favor). 
The Honors Banquet Tuesday 
night was a new addition to AAFF 
Week. It replaces the All-Ag Ban-
quet formerly held in the spring. 
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Highlight of the banquet was the 
ISU Hall of Fame to honor young 
men who have made outstanding 
contributions to Iowa's agriculture. 
Dean Kleckner and Rolland "Pig" 
Paul, two prominent Iowa farmers, 
were this year's inductees. 
Don Muhm, farm editor of the 
Des Moines Register and Tribune 
and an original Hall of Farner, was 
guest speaker at the banquet. 
Muhm's speech focused on the pres-
ent agricultural situation. He said, 
"Agriculture is a game where there 
are fewer and fewer players, and 
there aren't many rookies." 
M uhm also spoke on the ISU 
meats lab. He said we can't get any-
where on this campus with that "de-
crepit building called the meats 
lab." According to Muhm, a mil-
lion dollars isn't much for a new lab 
considering Iowa is a two billion 
dollar agricultural state. 
The Greased Pig Contest held 
Wednesday evening was one of the 
most popular events of the week. 
Seventy-seven students were entered 
in the five divisions and a pig went 
to the winner of each division. 
The most popular division was 
for coeds. Thirty-six women battled 
over five little pigs with Nancy La-
France, a freshman in math science, 
being the first to carry a pig over 
the finish line. 
Another innovation at this year's 
festival was a carnival which ran 
from Wednesday through Sunday at 
Arlan 's parking lot. 
Only a small part of the carnival 
came to Ames because most of it dis-
banded for the season after its run 
at the National Dairy Congress in 
Waterloo the week before. Accord-
ing to Ken Kunkle, co-chairman of 
AAFF, bad weather hurt attendance 
at the carnival. He says, however, 
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those who did go seemed to enjoy 
themselves. 
Approximately 750 persons were 
served three kinds of meat, potato 
salad and milk at the barbecue held 
in the combined ballrooms of the 
Union on Thursday evening. At-
tendance was down from last year's 
barbecue, but Kunkle says a reason 
for this may have been the long 
lines and cold food offered the year 
before. 
He says those who came this year 
were served faster and were able to 
sit at tables rather than hold their 
food in their laps, and this should 
help next year's attendance. 
One of the most successful events 
of AAFF was the Milkmaid Contest 
sponsored by the Dairy Science Club 
and held at the ISU Dairy Farm on 
Friday evening. Nearly 50 coeds 
competed for cows' affections while 
trying to fill their milk bottles dur-
ing the two minute time limit. 
Along with the record number of 
entries, there was also a record at-
tendance. The pavillion was packed 
and part of the crowd was asked to 
leave when their particular favorite 
was finished to make room for the 
large number of spectators standing 
outside. More than once during the 
Winter, 1969 
contest, people were asked to climb 
down from the roof·of the old build-
ing where they were looking in 
through the skylights. 
Saturday morning marked the pre-
liminaries of the 49th Little Inter-
national sponsored by Block and 
Bridle. The finals were held that 
evening. 
The Farm Operations Club spon-
sored a tractor rodeo on Saturday 
morning. According to Chairman 
Dave Booth, participation was bet-
ter than last year, but attendance 
was down. Once again, wet, nasty 
weather was blamed. 
Continued-
Ba rbecue 
Careers Day 
Little International 
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Another new event, a career day 
for high school seniors, rounded off 
the week's activities. The event be-
gan with a convocation in the Gal-
lery of the Union, Saturday morning 
and was designed to inform the pros-
pective students of the different cur-
riculums offered by the College of 
Agriculture. Dean Floyd Andre and 
Associate Dean Louis Thompson 
spoke at the convocation. Also fea-
tured was a five man panel discuss-
ing problems affecting students. 
Kunkle was pleased with the way 
AAFF went and termed it success-
ful. He did feel attendance could 
have and would have been better if 
competition hadn't been so great. 
He cited the Farm Progress Show 
and Campus Chest as two factors 
that might have curbed attendance. 
Milkmaid Contest 
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Ben Franklin Was a 
Dirty Old Man 
by I. M. Gross 
The other night I curled up in front of the warm 
radiator in Friley Hall and read the Old Farmer's 
Almanac to see what the year 1969 had in store. 
I didn't have anything better to do but sit around 
with my finger up my nose. I have long given up 
studying and all of the ISU coeds were at the gym 
training for their big wrestling meet with Amazon 
Women's University. 
Anyway, it was well worth my time because I found 
out many of the secrets of the upcoming year. I also 
realized that the Farmer's Almanac is a horribly gross 
book and Benjamin Franklin had to have been a dirty 
old man to originate it. 
For instance, during the week of January 12, the 
Almanac warns us of a week of winter weather. "Have 
fun, winter's just begun," it says. I thought it inter-
esting to note that the Almanac also reported that 
this was the same time sperm whales start migrating 
off Nantucket and California. 
Franklin wasn't all that bad though. In February, 
he issues a gentle warning to the ISU coeds. For the 
week of Feb. 16, the Almanac says, "Drifts up to your 
bust, make snowshoes a must." In other words, we are 
going to have a lot of snow that week, and because 
ISU coeds don't have very good measuring devices, 
they had better be prepared. 
During final week of winter quarter, the Almanac 
says, "Pass, please, the anti-freeze." Franklin may 
have been gross but he was a wise old man and if 
that's how he did his studying, I guess we won't need 
an excuse to do our booking down at the Red Ram. 
From March 16-20, the South and the Midwest 
will be in "throes of bad tornadoes." In the language 
of the ISU cheerleaders, the whole damn week is really 
going to fizzle. 
From May 27 to 31 is the "best chance to get in 
your plants." It has got to be more than a coincidence 
that this is the same time we have a full moon. So I 
deduced that what Franklin was really trying to say 
in his brilliant symbolism is that this is the time for 
all young men to sow their wild oats. 
Watch out for the period from July 17-20 because 
the Almanac says it is going to be "too humid even for 
Cupid." That's what I call hot. 
Franklin wasn't always the energetic man he put 
on to be. In August, he says, "the seas roar while you 
and I adore." In modern English this translates into 
"Can't dance and it's too wet to plow . .. " 
The Almanac also says, "Dessex stock when moon 
is in Capricornus." On the Zodiac calendar, Capri-
cornus falls on the New Year's holiday and what 
Franklin really means is that this is the time to trim 
off those horns of yours. What a beautiful way to end 
the year. 
Winter, 1969 
Say 
Cheese! 
... please 
•• 
• 
CHEDDAR, SWISS, EDAM and BLUE 
cheeses are available in single pieces 
and assorted gift boxes. Why not 
take Iowa State Cheese home this 
Christmas? Or let the Dairy Industry 
Dept. ship your cheese anywhere in 
the United States. 
Department of 
DAIRY AND 
FOOD INDUSTRY 
Dairy Industry Salesroom 
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How will we feed, 
clothe, and house 
a second world? 
JOHN DEERE Cl Moline, Illinois 61265 
An equal opportunity employer. 
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You can help . .. at John Deere. World population will prob-
ably double before the century ends. We have until then to 
find answers, develop new techniques and new machines. 
That's where you come in. John Deere needs qualified 
graduates to help provide answers. You'll find job oppor-
tunities match college majors in many areas of agriculture, 
engineering, science, and mathematics. 
You'll work for a world leader in farm machinery sales ... 
one that's growing in both the industrial and lawn and gar-
den markets ... one of the 75 largest corporations in the 
U.S. You'll also enjoy many advantages of a small company. 
Our long-time policy of decentralization encourages individ-
ual initiative, ability, and leadership. You shoulder res pon-
sibility as fast as you can earn it. 
For information, see your college placement officer or write: 
Manager, College Relations and Placement, Deere & Com-
pany, Moline, Illinois 61265. 
Here, John Deere research teams test the inter-
action of soil and plow blades. Other research 
teams work on power sources, hydraulics, agron-
omy projects, and practical field applications. 
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W hat a present to wake up and find under your tree on Christmas morning. Wilma 
Bahnsen, Iowa's Beef Queen, would be the perfect 
gift even for the man who says he has everything. 
But don't be disappointed if you don't find her 
under your tree because rumor has it that the jolly 
fat man may want to keep Wilma for himself. 
Wilma is a 20-year-old sophomore in political 
science and although she is in the College of 
Sciences and Humanities, she is a farm girl at heart 
and says, "Aggies are great!" 
Her hobbies include horseback riding, 
swimming and traveling. Last summer she went 
to Europe on the People to People Program. 
This interest in travel fits Wilma's post 
graduation plans very well. She says she would 
either like to work in a foreign embassy or serve 
as a Russian interpreter in Washington D.C. 

Ag College 
Growing Pains 
by Clark Bredahl 
Iowa State's College of Agriculture, already the larg-
est in the world, is expected to have its greatest period 
of growth during the next decade, according to Dr. 
Louis M. Thompson, associate dean of Agriculture. 
Undergrad enrollment in the ag college peaked at a 
record high of slightly more than 2,950 students this 
fall, but by 1980, it is expected to top the 4,000 mark. 
Are present facilities adequate to accomodate such 
growth? No, says Thompson, but a comprehensive 
building program should change all that by the time 
the anticipated crowd arrives. 
Enrollment in ag colleges throughout the nation is 
in its ·greatest upward swing since the post-war boom 
of the mid l940's and early '50's. The growth is due 
in part, Thompson says, to the impending threat of 
mass world starvation. Although this problem is not 
so acute here in our own country, Thompson says 
people associated with food production in this country 
no longer feel we can live to ourselves. If we have the 
technology and physical means of producing food, 
then it is our duty to do so, he says. 
"Our first obligation concerning expansion of our ag 
college," Thompson says, "is to our students in the 
classroom." 
"While we have made major contributions to re-
search and extension education, we must still keep in 
mind that the primary purpose of the University is to 
educate our youth. For that reason, our building 
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plans for the next 12 years will be aimed primarily at 
facilities for teachers and teaching." 
The basic plan for expansion calls for new struc-
tures or additions for economics, agronomy, journal-
ism, ag engineering, horticulture, fisheries and wild-
life biology, entomology, landscape architecture and 
urban planning. "Work on all these projects will not 
start immediately," Thompson says, "but most of the 
additions should be reality by 1980." 
Construction on one of the additions is scheduled 
to get under way shortly-that of the new economics 
annex to be built onto the north end of East Hall. "All 
the red tape that remains is for the Department of 
Health, Education and Welfare to approve the blue-
prints so we can obtain matching funds from the fed-
eral government," says Wesley Ebert, ag economics. 
State funds have already been allocated through the 
legislature. 
The new six story addition, Ebert says, will have al-
most double the floor space of East Hall and will come 
completely wrapped with air conditioning, an 8,000 
volume economics and sociology reading room, micro-
film files and a remote control satellite computer-all 
for the amazingly low price of I.7 million dollars. 
Ebert noted several reasons why the new building 
was necessary. "Our grad student enrollment in 
economics has jumped from 80 in 1959 to the present 
180. During the same period our undergrad enroll-
ment has doubled. This, along with steady growth in 
sociology and anthropology, which are also housed in 
East Hall, has overcrowded the building to the point 
to where it is inadequate and a bit dangerous." 
East Hall has only two exits and has been regarded 
as a fire trap for years, Ebert says. The new addition 
will be connected to the old building at each floor level 
which should minimize some of the fire hazard. 
With five large classrooms, five smaller seminar 
rooms, 58 faculty offices and 63 grad student offices, it 
is hoped the Economics Department can be under one 
roof. Plans call for all economics classes to be moved 
from the present locations in Curtiss Hall, the Dairy 
Indu"stry Building and old East Hall into the new 
s·tructure. This move will also allow sociology and 
anthropology to abandon use of Curtiss and temporary 
Building 0 in favor of more adequate quarters in old 
East Hall. 
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The p;ojected completion date for the new econom-
ics building is winter quarter, 1970. 
Top priority for ag college funds from the next ses-
sion of the state legislature will go for the construction 
of a new meats lab. 
"The Wholesome Meat Act of 1967 completely out-
dated the 51-year-old lab we are now using," says Dr. 
Lanoy Hazel, head of the Animal Science Department. 
The meats lab is presently used by more than 1,600 
students in conjunction with Animal Science 114, 214, 
170, 270 and 305. It is also used by the College of 
Veterinary Medicine for training students in federal 
meat inspection techniques. Even the home ec college 
uses the antiquated facility for teaching meat cuts in 
some institutional management courses. 
The new meat bill places severe restrictions on 
cleanliness and design of the building. 
"What it amounts to is that without updated facili-
ties, we will no longer be able to sell parts of our dis-
play carcasses which are still edible," Hazel says. 
"We nearly regain the full value of the carcasses 
used through these sales. If our lab did not meet 
government standards, we could not sell this beef, and 
the cost per student using the lab would soar clear 
out of sight." 
Hazel says about 20 other building projects on 
campus will also be competing for available funds 
from the legislature, so there is a chance that necessary 
allocations will not come through. In that case, he says 
there are a pair of alternatives concerning the lab 
facilities. 
The present lab could be renovated at a cost of 
about $500,000, but even then the facility would prob-
ably not be large enough to accomodate its heavy use. 
"In addition, it is quite likely the old building would 
require periodic renovations after that," Hazel says. 
The second alternative would be to eliminate actual 
carcass inspections in favor of an audio-visual type 
course. Hazel and others in the department feel this, 
too, is an inadequate arrangement. "For 15 years we 
have taught animal science with the idea of using the 
meats lab as an end point. There we can see the di-
rect results of the feeding and management practices 
taught in the classroom," he says, "and I don't feel we 
could ever convey on tape or film such a complete 
evaluation of a carcass as through inspection." 
While the Animal Science and Economics Depart-
ments are bidding for money to solve their problems, 
other departments are waiting in line for future ap-
propriations. Ag engineering, :i.gronomy and horticul-
ture all have building projects high on the priority list. 
The ag engineers are outgrowing their quarters just 
east of the Armory. The old brick structure built in 
1926 needs some remodeling. In addition, a new 
building is planned north of the old one. 
Horticulture, too, is scheduled for a new addition to 
be located west of the present site. 
The Agronomy Department this year has the dub-
ious honor of conducting classes in seven different 
buildings around campus. 
"We would naturally like to get agronomy under 
one roof," Dr. John Pesek, department head, says. "To 
Continued-
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The Sunken Garden 
north of the Physical 
Plant is one new addi-
tion to the Horticulture 
Department. 
The new econom-
ics addition to 
East Hall. 
do that would take an estimated 
99,000 square feet of additional 
space." 
Pesek says space for a new build-
ing of necessary size is available to 
the south or east of the present 
building and puts a price tag of 
~hree million dollars on the pro-
posed lab-classroom structure. 
He says the present building, 
started in 1947, was too small by the 
time it was first occupied in 1952. 
"Our lab space especially is becom-
ing critical. We have two lab courses 
taken by almost everyone in the Col-
lege of Agriculture-Agronomy 114 
and 154. These two classes alone 
have around 700 students per year 
now with an anticipated 1000 by 
1980." 
The 12 year expansion plan also 
calls for enlargement of the Press 
Building. Landscape architecture 
and urban planning are scheduled to 
share a new Center for Design with 
the Applied Art and Architecture 
Departments. Its proposed location 
has been narrowed to two possible 
sites, one where the old music build-
ing stands south of Beardshear or 
where Osborne Cottage now stands 
south of Curtiss Hall. 
A new addition to the north side 
of the Science Building will provide 
additional space for fisheries and 
wildlife biology and entomology. 
Funds for this construction are al-
ready available. 
Besides the new buildings, the ag 
college may also be able to expand 
into old, unused facilities. One 
building in particular that could be 
renovated is the Blood Antigenic 
Laboratory located just northeast of 
the campus. It belongs to the 
Atomic Energy Commission and was 
once used to test the effects of radia-
tion on blood composition. If the 
use of the building could be ob-
tained, it could provide several 
thousand square feet of classroom or 
lab space. 
If construction of the new meats 
lab goes ahead as it is hoped, the old 
lab may then be converted into a 
two-story classroom building. 
Iowa State's student population is 
going up, up, up and it is difficult to 
tell where it will stop. One thing is 
certain, however. When today's ISU 
student returns to his old alma mater 
12 years from now, it won't look the 
way it used to. 
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Intern program for juniors, seniors and M.S. candidates 
in the Colleg·e of Agriculture 
Serve in Central America: Costa Rica, Panama, Guate-
mala, Honduras, Dominican Republic 
Use your specialized agricultural training in Ag Business, 
Horticulture, Forestry, Animal Science and others 
Peace Corps 
Intern Program 
For more informa tion contact: 
C. Roderuck 
27 MacKay 
294-3926 
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Communists And Capitalists 
Meet At The 
East-West Seminar 
"The seminar was successful beyond the expecta-
tions of the organizing committee. I know of no other 
time economists from the East and West have come 
together to discuss the same principles and concepts 
for making economic decisions and planning models," 
says Dr. Earl 0. Heady, chairman of the East-West 
Seminar of Agricultura1 Economists. 
Heady, professor of agricultural economics and 
executive director of Iowa State's Center for Agricul-
tural and Economic Development, says the conference 
held at Keszthely, Hungary, last July was "as stimulat-
ing as any I've ever attended." 
Models, principles and concepts of economics as 
they applied to both the East and West were the top-
ics of discussion. "The same theories often applied to 
both territories, so we all gained some new ideas from 
the seminar," Heady says. He adds that he did not 
think any one country gained more from the seminar 
than the others and says just getting acquainted and 
co-operating with each other were two of the impor-
tant outcomes of the seminar. 
"There was more enthusiasm among the eastern 
countries than from the West," Heady says. Origin-
a.Uy he had expected to have only 38 people attend, 
half from each territory. But eastern countries like 
Russia and Yugoslavia sent so many representatives 
that the total number was upped to about 100. Every 
eastern European country but Albania and Bulgaria 
was represented. 
The IO-day seminar, held at a university on Lake 
Balaton, was not strictly business. "Four hours were 
spent each day swimming and visiting together," 
Heady says. "We also spent one day on a lake excur-
sion and tasting wine at wine cellars. The group 
stayed at the same dormitory and ate in a single din-
ing room, and we became well acquainted." 
The translation facilities accounted in part for 
the success of the seminar. Calling them "the best 
translation facilities I've ever seen," Heady says all 
the papers were presented in both Russian and Eng-
lish. Translators recorded all conversation in Rus-
sian, English and Hungarian which was simultaneously 
played into pocket radios carried by each participant. 
All papers and summaries are now being translated 
into these three languages. 
Translation facilities, along with transportation, 
rooms and meals, made up the bulk of expenses for 
the seminar. A Ford Foundation contribution of 
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$38,000 took care of most of the costs, although the 
eastern countries also contributed services and money. 
Heady feels there is a high return from the cost of 
this type of seminar and adds that there is "already 
enthusiasm and interest in another, especially among 
the eastern countries." 
In fact, the group passed a resolution pushing for 
another week-long seminar, probably in 1970. They 
recommended that the same individuals attend and 
that the cost be about the same. Many European 
countries have already offered to host it. 
"We will probably discuss the application of eco-
nomic models," Heady says. 
"Everyone seemed to enjoy this East-\1\Test get-to-
gether and we all gained some new ideas, and we're 
all looking forward eagerly to another." 
There is a difference ... 
and the diff ere nee grows! 
Our motto stands for max-
imum high quality life in-
surance at the lowest net 
cost. Call your NML agent. 
He will give you the full 
NML story. 
NORTHWESTERN 
MUTUAL LIFE 
MILWAUKEE 
Richard Eggers 
25 l 4Y2 Lincoln Way 233-1082 
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Visitors to the "Profit Steer" exhibit were given a chance 
to test their skill at selecting profitable cattle. They picked 
the best five out of 10 cattle and matched their answers 
with those of extension specialists. 
/SU at the 
Farm Progress Show 
by John Vogel 
Iowa State University, with an eye to the future, 
exhibited two of the biggest attractions at the Farm 
Progress Show near Grand Junction in early October. 
The Iowa State displays were among 320 commercial 
exhibits on the 50-acre exhibit area where about 200,. 
000 people visited during the three day show. 
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The combined exhibits of "The Profit Steer" and 
the "BeefMaker" formed the largest display ever of-
fered by Iowa State at a farm progress show. They 
were managed by extension specialists from the Ex-
tension Information Service, the Animal Science De-
partment and the Agricultural Engineering Depart-
ment. 
The Profit Steer display was set up so its 13,000 
visitors could actively participate in the exhibit and 
hopefully learn from their experience. 
It included a tent theater where visitors compared 
modern, meat-type cattle with the blocky, old-fash-
ioned type from color slides and a movie of beef car-
cass cross-sections. These cross-sections were first made 
last year by Iowa State animal scientists by freezing 
intact beef animals and then making cuts through the 
body to study the relationship between body confor-
mation and muscle-fat content of the animal. 
Then visitors to the display were able to test their 
proficiency in selecting profit steers. FFA youths, cat-
tlemen, retired farmers and even women tried their 
hand at picking five calves in a pen of ten that would 
best qualify as profit animals. Their answers were 
matched with those of the livestock specialists at the 
exhibit to determine how accurate they were. 
Nelson Gay, extension animal scientist, says the 
profit steer is profitable because he excels in two eco-
nomically important traits-gainability and cutability. 
The meat-type steer is a faster gainer and is usually 
more efficient. 
Packers are demanding the meat-type steer because 
he is a profit animal for them, too, says Gay. He con-
verts his feed into meat and not fat which means the 
packer will have more valuable meat cuts to sell. In 
fact, studies have shown as much as $50 difference in 
the retail value of carcasses coming from profit steers 
and the old-fashioned type steers of the same weight. 
Gay says animals with high cutability have certain 
identifiable characteristics. They have long bodies, 
moderate depth, long rumps, trim briskets and flanks 
and are well muscled in the forearm and quarter. 
Located a short distance away from the Profit 
Steer exhibit, the "BeefMaker" proved to be another 
crowd drawing card. The experimental machine fas-
cinated approximately 24,000 visitors as it moved 
down a corn row, field-shelling corn and chopping the 
rest of the corn plant in one operation. This new 
concept in corn harvesting fits into the cow-calf oper-
ation of many farmer-cattle raisers, because it utilizes 
the entire plant. 
The BeefMaker was designed and built by several 
ag engineering classes and according to Dale Hull, ex-
tension ag engineer, the machine's principle will be 
developed by farm machinery manufacturers in the 
near future. 
The corn ears go by way of a feed conveyor to the 
combine cylinder for shelling. Simultaneously, stalks 
are fed into a cutting cylinder where they are chopped 
and blown into a forage wagon traveling alongside 
the combine. 
The engineers report the machine is capable of 
producing several variations in the end product. Se-
lective retrieval and recycling of materials through 
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The "Beefmaker" attracted a lot of attention at the Farm 
Progress Show. According to Dale Hull, extension ag engi-
neer, an average of one farmer an hour asked where he 
could buy one. Hull says this particular machine will never 
reach production lines because of its limited field capacity 
and large power requirements. The principle is sound, how-
ever, and several machinery manufacturers are designing 
machines that will do the same job. 
the system can produce many combinations of grain 
and stover. 
Hull felt that after the large turn-out and the in-
terest demonstrated by Farm Progress Show visitors, 
equipment companies will be taking a hard look at 
the machine's principles. Hull says, "Most equipment 
companies now produce both the picker-sheller and 
the silage chopper. It seems only a matter of time be-
fore the manufacturer incorporates them." 
However, the big machine has problems that will 
slow the commercial development of such a combine-
harvester. The chopping and shelling operations re-
quire a large power supply and even then, field ca-
pacity is limited. Field speeds are greatly reduced and 
present rigs use only a one-row head. 
Many Iowa State students were attracted to the 
"World's Fair of Agriculture" by the lure of the 
county fair atmosphere and new concepts of machin-
ery, crop management and cattle production. Whether 
on a class field trip or just skipping an afternoon of 
classes, the students were enveloped by the scope of 
the show of the world of agriculture in one of its 
more progressive moments. 
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(}reelin~ 
After ice skating or 
between classes or ;ust 
anytime this winter 
meet 
at the 
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DATELINE: Paris, France 
September 27, 1556 
In this small European village 
today the hopes of its inhabitants 
were raised by the work of one man. 
The man, a 54-year-old native of 
the village, gave his name only as 
Pierre. Pierre solved a problem 
which had been plaguing the towns-
folk since the local well ran dry-
finding a new ·supply of water. In 
a documented account by one vil-
lager this is how he did what some 
have called the "glorious deed." 
"A great number of us were stand-
ing at the town's outskirts trying to 
decide where to dig for water next. 
This man, Pierre, came to us saying 
he could find water with a forked 
stick. At first we didn't believe 
him. 
"We watched with amazement as 
he held a witch-hazel stick between 
his hands and started walking a 
circuitious course. His mutterings 
could be heard as he seemed to talk 
to this stick. It was just a few min-
utes before the stick bobbed down-
ward from his palms and he shouted 
to us, 'This is where you will find 
water.' 
"We asked him how far down so 
we would know how many men we 
needed to dig. He asked the stick 
at how many feet the water was 
and it bobbed again when he said 
15. At that very depth we found 
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Water-Witching 
water and we estimate the supply 
shall last a lifetime.'' 
The history of water-witching in-
cludes amazing reports of success, 
a variety of tools to carry-out the 
adventure and even more skepticism 
than that posed against unidentified 
flying objects. 
In England, the phenomenon is 
called "dowsing", m the Latin 
American countries "divining" and 
in Germany "wishing" or "striking." 
There is no record of when water-
witching began but this much is 
known-since the 16th century the 
diviner's trademark has been a 
forked stick. However, almost any-
thing will serve in the never-ending 
search for water. Forked twigs from 
hazel or pitch pine have been used. 
Iron or steel objects, surgical scissors, 
walking sticks and even stalks of 
grass have been used to find water. 
One rumor contends a German saus-
age was pressed into service as a 
divining rod! 
Today's water-witches, or "dows-
ers" as they would like to be called, 
still use the same practices that were 
formulated centuries ago. And they 
still offer the same excuse to the 
·skeptics-"We don't know how or 
why it works, it just does." It's this 
very argument which has sent the 
scientists wailing in disbelief and 
the dowsers back to the history 
books for support of their success. 
What's the 
story be-
hind it? 
Herman Bernau, an Ogden dows-
er, agrees there are no scientific 
answers to witching water. T he 
central Iowa man believes the 
ability to witch is not necessarily 
innate but tied to a person's abili ty 
to practice and to apply himself to 
the art of water-witching. 
Bernau has practiced. He says he 
has dowsed for the last 25 years all 
over the United States and Canada. 
His luck? The Ogden dower says 
he has been 99.2 percent accurate 
and has the records to prove it. 
Just how many dowsers are there 
in the United States? Two Harvard 
psychologists, Ray Hyman and Evon 
Z. Vogt, have studied the controver-
sial subject and say there are 25,000 
water-witches in the United States 
with the bulk located in rural areas. 
There is still much talk about 
water-witching folklore. Many be-
lievers say the art is passed down 
through family relations. Others 
say it's just the "gifted" person who 
can practice the art successfully. 
A m1mster from Farmington, 
Iowa, says he gained the art follow-
ing a demonstration by one of his 
church members. Rev. C. C. Swal-
well had gone to pay the member 
a visit and found him and some 
other men digging a well near the 
Missouri River. When Rev. Swal-
well asked why the digging was being 
clone at that particular spot, the 
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reply was, "We witched the water 
here." 
Rev. Swalwell was shown how the 
men had used an iron crowbar to 
find water. The minister tried the 
bar and to his amazement, it 
"worked like a charm." 
Swalwell continues-"After work-
ing around for some time, I dis-
covered a place where two under-
ground water veins crossed. I called 
the men to come and try witching 
at that place. On doing so, they dug 
the well at the new place getting a 
good supply of water at about 18 
feet." 
Since that time, the Farmington 
minister has witched wells in a num-
ber of states "with a steel rod with 
very good results." 
Hyman and Vogt also researched 
the academic skeptics' belief that 
water-witching is practiced by the 
uneducated. The two psychologists 
came to this conclusion following 
their study: "It is evident that the 
witch, by and large, is as well edu-
cated as the average man in the com-
munity." 
The dowsers agree with this state-
ment and cite from their ranks re-
spected government officials, educa-
tors and businessmen. 
They have even formed their own 
society, the American Society of 
Dowsers, Inc. Its president, Gordon 
MacLean, Sr., is a chemical engineer 
and the society boasts a research 
committee composed of a physics 
Ph.D., a consultant to the Atomic 
Energy Commission and a senior 
space scientist. 
How do dowsers bring up the 
fountain of underground water? 
The standard "palms-up-grip" is by 
far the most common mode of witch-
ing. However, psychologists Hyman 
and Vogt say just holding the rod in 
this position can cause it to move. 
They add the "kick" some dowsers 
get when they say they've found 
. water occurs because of a slight ro-
tation in the wrists that can trigger 
the dipping action. 
The psychologists also say pulling 
or pushing the hands just slightly 
apart can cause enough tension to 
upset the rod's balance and cause 
it to act like a coiled spring. 
In their studies, Hyman and Vogt 
report that diviners don't conscious-
ly make the rod move. "The divin-
ers say the rod moves on its own ac-
cord." 
Bernau comments about the 
"thrill" of the rod movement many 
witches talk about. Bernau uses a 
steel angle iron for his "indicator." 
The Ogden dowser says when he's 
found water the rod acts as if "some-
one is pulling on it." 
Up to now, the whole emphasis of 
dowsing has been on wa·ter. How-
ever, there are other areas where 
dowsing has become an invaluable 
aid in saving time, money and lives. 
A telephone company representa-
tive from Webster City says that in 
a pinch, dowsing helps find under-
ground telephone lines. Wally 
Beach says that dowsing isn't the pre-
scribed company practice. But when 
he is without an electronic line 
senser, two copper wires often find 
the lines. "If the wires miss the line, 
it's just by about six inches or a 
foot," he adds. 
Right now in Vietnam coat-hang-
er dowsers are saving lives. About 
a year ago, a Marine Corps School 
Operations Analyst suggested a 
dowsing technique to the Third Ma-
rine Division. Louis Matacia of 
Oakton, Va., suggested the Marine 
Corps engineers use coat-hanger 
dowsers to supplement their battery-
powered mine detectors. 
The Marines took the hint and 
although its use is strictly unofficial, 
Marine engineers swear by it. Be-
sides finding mines, the Marine 
dowsers have taken .their trade into 
battle. During last spring's siege 
at Khe Sahn, Marines used brass 
rods to locate underground tunnels 
the Viet Cong had dug under front 
lines. 
Hyman and Vogt conclude water-
Scientists say its magic 
but the dosers claim it works 
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witching is a form of magic. To top 
off their conclusions, they say water-
witching is a "form of irrational be-
havior." Witching has the same 
anxiety reducing function as magic 
does in non-literate societies." 
The dowsers don't say their art is 
magic but they do believe it is a 
form of ESP. For this reason, Ber-
nau says dowsing will not "die" or 
fade from society. 
"Anyone who has been in the 
dowsing field for any length of time, 
and who has been willing to learn 
all there is to learn, soon comes 
to the positive conclusion that dows-
ing belongs to the ESP group, for 
so many of its expressions can be ex-
plained in no other way," MacLean 
says. 
A former Republican state sena-
tor from Sanborn, Iowa, agrees 
there's more to the ESP angle of 
dowsing than most people realize. 
Leroy Getting says, "The govern-
ment spends millions of dollars try-
ing to develop a mechanical mind. 
They should spend a few million 
dollars to better understand the 
human mind, both conscious and un-
conscious." 
Getting began his dowsing career 
back in the 1920's when his father-
in-law showed him how to find 
water with a crotched green willow 
stick. Now, Getting makes a hobby 
of finding water, gas or oil pools. 
The former senator says he lets 
his sub-conscious mind decide just 
what he's witching for. "I confess 
it is difficult to believe the accuracy 
of the answers the sub-conscious 
mind can come up with. There is 
no limit to the amount of research 
that can be done if you know what 
you want to find out," he says. 
Getting also believes many of the 
geologists and scientific people 
should accept dowsing as a science 
along with the information dowsers 
have. He says if they woulcl-"great 
progress could be made to better 
understand our natural resources 
and people." 
by 
Gary Speicher 
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A guy with a car is tough competition for the man who has to walk his date. 
The Dating Dilemma: 
"Can you get a car 
tonight, Charlie?" 
by 
Marilyn Hempy 
Whatever became of the "good old days" when a 
guy's date said, 'Tel really rather walk tonight, 
Charles."? Believe it or not, there was a time when 
the ultimate in romance was wading through leaves 
together or making a trail of footprints on a snowy 
sidewalk. 
Today's college man is more likely to be familiar 
with, "Can you get a car tonight, Charlie? It's so 
rainy and I just did my hair." So begins the search 
for a frat brother or a fellow dormy with an available 
set of wheels and a few extra bucks for gas. 
The question of whether a student needs a car is 
a topic of discussion on almost every campus and the 
subject of many family arguments back home. But 
Iowa State, being as large as it is, makes the question 
even more pressing. 
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No matter where a student is, he's at the farthest 
point rrom where he needs to be. As one coed re-
marked, "Dates and errands almost requ ire a car if 
you live as far from everything as the girl's dorms." 
Another problem is that everyone has a limited 
supply of energy. After a full week of classes and end-
less trekking from Pearson Hall to Curtiss to the 
Chemistry Building to lunch to the Press Building to 
Beardshear and back to Pearson, a student doesn' t 
stop to wonder why he can't get fired up about taking 
his date out walking in the rain. 
But, contenders for physical conditioning argue, 
everything necessary for an enjoyable evening out is 
within easy walking distance of the campus and they 
are probably right. Students have access to theatres, 
bowling alleys, restaurants, shopping areas, church 
youth centers, YMCA-YWCA and nature areas such as 
the Horticulture Farm and central campus. What 
more could a student ask for? 
A change of pace, says one coed. " I'd go out of 
my mind if I couldn't get away from campus once in 
a while, ;\nd without access to a car it is almost im-
possible." 
A male view of the situation was that "cars are nec-
essary because there are so many things to do off-cam-
pus. Sometimes there is a good show downtown when 
there isn't one in campustown." 
Another coed philosophized on the student's need 
for cars. She felt that leaving the university environ-
ment for one night can freshen students' outlooks and 
contribute to their educational growth. 
For the student who considers a car a vital part of 
his dating life, the inevitable problem of expenses 
comes into the picture. Not to put ideas into your 
heads, men, but the possibility of women, especially 
steadies, helping with car expenses does exist. Let's 
see what the women thought about this. 
One coed was favorable. "Yes, once in awhile it 
wouldn't hurt her to contribute. She won't take his 
escorting so much for granted." 
Another agreed. "If they are constan tly going 
places in a car, she probably should help." 
Iowa Agriculturist 
"If a girl wants to help pay expenses, she can treat 
her guy to a show or pizza," was the opinion of one 
coed. 
Another was definitely opposed. "If he can't af-
ford gas, they should walk!" 
Men generally favored this suggestion. One opin-
ion was, "If a girl wants to use the car, she should pay 
expenses, but as long as the guy is with her, he should 
pay." 
Another slightly disagreed. "She wouldn't have to 
pay for gas just to use my car, but she could help out 
sometimes." 
A more conservative spender felt that "if you date 
a girl steadily, she could help pay. Dating runs into a 
lot of money." 
The controversy of students needing cars for dat-
ing and other purposes is of current concern to both 
men and women at Iowa State. With the size of our 
campus becoming increasingly larger, transportation 
a pied is becoming increasingly unpopular. 
•. 
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In the "good old days," the ultimate in romance was mak-
ing footprints in the snow. 
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WE LEAVE NO 
STONE UNTURNED 
WE INSPECT EVERY SIN4-LE DIAMOND 
WE BUY WITH PRECISION INSTRUMENTS. 
CAREFULLY q.RADED FOR COLOR, C.UTTIN<t, 
AND DE4REE OF FLAWLESSNESS. 
BOUG>HT IN QUANTITY AND PRICED 
BASICALLY, THE JOSEPH DIAMOND IS 
ALWAYS A BETTER BUY. JOSEPHS WILL 
EXPLAIN TOYOlJ HOW'TO AVOID TtiE COMMON 
MISTAKE OF JUD4"1Nq BY SIZE. 
ANO PRICE ALONE. 
ENG-A4-EMENT RINQ-S FROM ••.• 150.00 
CONVENIENT PAYMENT PLANS 
SJOSEPHS 
JEWELERS SINCE 1871 
SIXTH AND LOCUST • MERLE HAY PLAZA 
CERTIFIED~ GEMOLOCIST AMERICAN GEM SOCIET'I' 
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Rudolph the Reindeer was tired. As usual, he 
was red in the face, but today he was also puffing. It 
was his 19th lap around the North Pole. 
"One more to go," he gasped. "This pre-Christ-
mas training is killing me." 
As he wheezed around his final lap, he passed the 
toy shop where ·several elves were putting the finish-
ing touches on some toys. 
"Man, I hope they don't give out any of those 
'whips that crack' this year. I had my fill of those last 
year. As if it's not bad enough with the rain and 
snow and dark of night-sheesh!" mused Rudolph as 
he galloped along, puffing. 
"And why can't one of those smaller elves drive 
the sleigh instead of fat cat Santa? Each year the king 
of the belly laugh does his thing ... and at whose 
expense? Good ole' shiny-nosed Rudolph, that's who 
does the work-an honest, hard-working, almost ordi-
nary reindeer who sacrificed comfortable obscurity for 
one big gig a year-flying through fog and stuff to de-
liver the goods. 
"I can handle any ole' fog in good shape, but that 
smog's a different story. It short-circuits my 'nose so 
bright' in a minute. I think I'll have to look into a 
radar set for next year. It may not fit tradition, but 
my shiny shnozola may not survive without it." 
Rudolph continued on, gasping and wheezing. He 
galloped past the snowy hill where the elves were test-
ing new sleds and toboggans. 
"Hey, Rudy!" one of them called. "Aren't you in 
shape yet? The big night is almost here!" 
Rudolph snorted, his red nose glowing with indig-
na tion. "Get in shape, get in shape- that's all I hear. 
Good grief! What a thankless job. The elves tinker 
away playing with toys, but you don't see them work-
ing out or straining to be ready for the delivery run. 
"And Santa-h~ sits around chomping on Christ-
mas cookies, nipping at Christmas cheer and staying 
his fat, jolly self. Then he sets up a training program 
for m e: 20 laps around the pole (200 yards of running, 
200 yards of flying), proboscis polishing and beak 
brightening twice a day, ten minute roof-straddles and 
and a strict training diet. All so he can sit and shake 
when he laughs like a bowlful of jelly. If you ask me, 
he's more like a rollful of belly-him and his stupid 
sleigh, his rancid pipe, his ridiculous red suit, his long 
hair and his hippie beard. We reindeer have to train 
for months just so he can get things off the ground at 
Christmastime- so to speak." 
Clop-clop-clop went Rudolph as he rounded the 
last turn of his final lap. He trotted past the frozen 
pond where more elves were trying out the new ice 
skates. Slipping, sliding around the pond, the elves 
were roaring with laughter. When they saw Rudolph, 
they broke into a chorus of "Shine on Harvest Nose." 
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Between gasps, Rudolph muttered to himself. "The 
old geezer only hires those little rascals because they 
work for less than union scale. They've got toys in 
their heads-either that or a hidden Claus in their 
contract. All day long it's make fun of the reindeer, 
make fun of the reindeer. Wait'll we get Reindeer 
Local Number l organized. Then see if we don't rack 
up some points-so to speak." 
By that time he had arrived at the entrance to the 
Reindeer Lodge. From inside the Lodge he could 
hear Dasher and Dancer playing some kind of practi-
cal joke to vex Vixen. Then he heard a distinctive 
Ho! Ho! Ho! Still breathing hard, he- moved to the 
door and peeked in. There he was. A stump of a 
pipe, he held tight in his teeth, and the smoke, it en-
circled his head like L. A. smog. 
, Rudolph ducked out quickly. "The chunk-style 
cheer bearer!" he gasped. 
He turned to head for the back entrance when the 
voice boomed out, "Rudolph! Ho! Ho! Come in here. 
I've got something for you." 
Rudolph walked in meekly. "Hello, Santa." 
"How's your training coming, Rudolph?" 
"Mmblpltsk," mumbled Rudolph. 
"That's good to hear," said Santa. "Say, the letters 
have been coming in from the children." 
"So, what else is new?" muttered Rudolph. 
"What?" 
"Nothing." 
"They've been asking about you, Rudolph," said 
Santa. 
Rudolph looked up. "Me?" he asked. 
Santa dumped a bagful of letters on the table. 
"These letters are all from children who are thinking 
of you, Rudolph. They come from everywhere, and 
they all wish you a merry Christmas." 
Rudolph stared in amazement. 
"And listen to this," continued Santa. "It's a let-
ter from a little girl to you: 
Dear Rudolph, 
We are all waiting for Christmas to hurry up and 
get here. And if it's a dark night, Rudolph, I know 
you will guide Santa to our house. I'll be watching for 
you and your nose. 
Your friend, 
Virginia 
There are a lot more that say the same things, 
Rudolph. They're all counting on you, and so am I." 
Rudolph said nothing, but his nose glowed. 
Santa continued. "All your hard training is going 
to pay off for Virginia and all the other children. We 
all appreciate it. Well, I'll see you later, Rudolph. 
I've got to check on our last batch of toys." 
Santa moved toward the door. As he stepped out, 
Rudolph spoke up. "Santa," he said, " let's give 'em 
all a very merry Christmas." 
Then Rudolph stepped out the door for one last 
lap . . . just to make sure. 
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Sure, landing a job is easier these days. 
But what happens when you try to move up 
a step? 
Whatever your course of study, you'll find 
a ready avenue for both accomplishment 
and attainment at Quaker. There are no 
barriers to youth or color or eagerness to 
contribute. 
We've been successfully introducing one 
new food product after another. With more 
on the way. So, the faster you can step up 
to greater responsibilities, the better for our 
growing operation. 
Winter, 1969 
Every rung on our ladder is open. Hop on. 
To find out more about career opportu-
nities at Quaker, see your placement office 
or write : 
The Quaker Oats Company 
Manager of College Relations 
345 Merchandise Mart 
Chicago, Illinois 60654 Th';,.~!!~!~;f.2,~s Company®· 
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Block and Bridle's Animal Science 
Dinner will be January 22 in the 
Union. Judging awards, scholar-
ships and Animal Science Achieve-
ment Awards will be presented. 
Dennis DeWitt and Jim Hough are 
serving as co-chairmen of the central 
committee. 
-Don Wilson 
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The ISU Rodeo Club held its an-
nual Cyclone Stampede on Oct. 19-
20 at the rodeo arena south of cam-
pus. The event drew 180 contestants 
from 19 colleges in North and South 
Dakota, Kansas, Wisconsin, Nebra-
ska, Missouri and Iowa. 
Even the weather cooperated to 
make this year's rodeo a success. 
However, most of the credit goes to 
Mike Bryan, Animal Science 3, and 
Tom Taylor, Animal Science 2, who 
shared the position of rodeo man-
ager. 
The ISU team was led by Club 
President Denny Balvanz, Animal 
Science 4, who won first place in the 
steer wrestling event. Another ISU 
cowboy, Bart Snyder, Animal Sci-
ence 1, placed sixth in the ribbon 
roping contest. Jane Ashbaugh, Ani-
mal Science 4, was crowned Rodeo 
Queen. 
Trophy buckles were given to the 
winners of each event. The men's 
high point team trophy went to 
Black Hills State College, Spearfish, 
South Dakota. The women's high 
point team trophy was won by the 
National College of Business, Rapid 
City, South Dakota. 
-Sue Schnack 
The Zoology Club opened the 
school year with a steak fry on Sept. 
29, at the lSU Arboretum. 
On Oct. 24, the club sponsored a 
waterfowl identification clinic at the 
Ames High School. The program in-
cluded slides of game birds, bird 
wing identification and present 
hunting laws. Club members also 
held a fa ll work project at the Ross 
Farm, a tract of land west of cam-
pus set aside as a wildlife area. 
The club is planning faculty fire-
sides for winter quarter and also 
has issued a challenge to other clubs 
in the ag college to play them in 
basketball. 
-Doug Carlson 
The local, student branch of the 
American Society of Ag Engineers 
(A.S.A.E.) has been discussing sum-
mer jobs held by students and has 
heard reports from Dr. David Pal-
mer on his consulting work with 
Harza Engineering Co. and from 
Norval Curry on the Lambinkinland 
Dairy Farm in Champaign, Illinois. 
The club also sponsored the an-
nual Ag Engineering Fun Night in 
the State Gym on Dec. 4. Students 
and faculty members got together 
for a night of basketball, volleyball 
and relaxation. 
Several club members are plan-
ning to attend a joint meeting with 
A.S.A.E. chapters from other univer-
sities in Chicago, Dec. 11-13. 
-Dave Rixe 
Forestry students Don Hilt, Harold 
McAlpine, Fred Simon and Rich 
Hall have recently returned from an 
eight day tour of Pennsylvania, West 
Virginia and Virginia. Included in 
the trip were visits to offices of re-
source management agencies, a stop 
in Washington D.C. and participa-
tion in the national convention of 
the Society of American Foresters 
in Philadelphia. The trip was sup-
ported through the funds of the 
George Hartman Alumni Fund. Fac-
ulty members Henry "\i\Tebster and 
DeWitt Nelson traveled with the 
students. 
The Forestry Club began selling 
Christmas trees again this year on 
Saturday, Dec. 7. The sales location 
is on the corner on Lynn and Lin-
colnway southwest of the Union. 
The club is selling pine cones, 
Christmas greens and long and short 
needled trees in heights ranging 
from three to seven feet. The club 
reminds students that the shorter 
trees are just right for their rooms. 
-Rich Hall 
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Eleven new members were form-
ally initiated into the Agronomy 
Club at the October 16 meeting. 
For the second consecutive year, 
the soil judging team placed first at 
the North Central Regional Soils 
Contest held at Lincoln, Nebraska, 
Oct. 19. The judging team is now 
entitled to participate in the Na-
tional Soils Contest at Stillwater, 
Oklahoma next May. 
Sandy Schenck went to New Or-
leans to represent the Agronomy 
Club in a speech contest held in 
conjunction with the national con-
vention of the American Society of 
Agronomy on Nov. 12. Each winter 
the club holds its own speech con-
test to determine who will represent 
ISU at the national contest. 
Over quarter break, club members 
traveled to Minneapolis for the 
club's annual field trip. 
This winter the club is planning 
to sell agronomy fertilizer manuals 
at area fertilizer conventions and 
meetings. 
-Nick Frey 
A hamburger fry at Emma Mc-
Carthy Lee Park on Sept. 14, opened 
the year for the Ag Journalism Club. 
Coeducational volleyball and foot-
ball were played. 
Bob Kern of the Extension Infor-
mation Service spoke at the Oct. 31 
meeting. Gary Speicher who is head-
ing up the writer's competition for 
this year spoke about his plans for 
the contest and presented an awards 
plaque for last year's winners. They 
were: news reporting-Lloyd Bettis; 
interpretive reporting-Bill Tubbs; 
and investigative reporting-Bruce 
Dohrmann. 
Several members of the Ag .Jour-
nalism Club attended the Agricul-
tural College Magazines, Associated 
(ACMA) Convention in Chicago on 
Nov. 30-Dec. l. They discussed 
problems common to all ag college 
magazines with representatives of 
other universities. 
The club held its Christmas party 
Dec. 7, at Gary Speicher's home. 
-Bill Tubbs 
The Iowa State Angus Club made 
$168 by sponsoring the barbeque at 
the Junior Angus Premier at the 
state fair grounds in July. The bar-
beque chairman was Kent Carroth-
ers, Animal Science 2. 
The Angus Club also donated a 
steer to the Cyclone Club for the 
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Iowa State Football Training Table. 
The program is called "More Beef 
In The Line". 
The first meeting of the year was 
held October 24. Dr. Nelson Gay of 
the Animal Science Department and 
Mr. Stan Davidson, assistant state 
4-H leader, discussed Iowa State's 
position on steer showing. 
-Steve Schmalenberger 
The Horticulture Club has been 
busy as usual. It began the year's 
activities with a picnic, Sept. 15. On 
Sept. 21, 15 club members left on a 
field trip to Fremont and Arlington, 
Nebraska, where they toured the 
Plumfield and Marshall Nursery 
Companies. 
The club made corsages and a dis-
play for the annual convention of 
the Society of Iowa Florists which 
was held at the Hotel Fort Des 
Moines, Sept. 28. 
The ISU Hort Club was chosen 
from horticulture clubs throughout 
the nation to make a display on ca-
reers in horticulture at the Na ti on al 
FFA Convention in Kansas City this 
fall. The display was sponsored by 
the American Soc;ety of Horticul-
tural Sciences and it paid the ex-
penses of the members who attended. 
-Larry Ahrens 
The Dairy Science Club sponsored 
the annual Milkmaid Contest in 
conjunction with All-Ag Fall Festi-
val Week again this year. This year's 
winner was Mary Gidel, History 3, 
from Sims House. 
On Sept. 14, the club held its an-
nual Dairy Judging Contest. More 
than 50 4-H and FF A teams through-
out Iowa participated. 
Other club activities included a 
football game between the upper 
and under classmen and a water-
melon auction to help build the 
club's treasury. The highest bidder 
was Dr. C. F. Foreman, dairy sci-
ence, who paid $2.50 for a 79 cent 
watermelon. 
-Bill Gustafson 
The first meeting of the Ag Busi-
ness Club was a picnic held at Emma 
McCarthy Lee Park. In the business 
meeting that followed, President 
William Edwards introduced the 
advisors and officers of the club. 
The club toured WOI radio sta-
tion for its next meeting. Seventy 
members listened to Dallas McGin-
nis, market news editor, explain how 
market news information is pro-
cessed. 
This year's spring quarterbreak 
trip is planned for Minneapolis. 
-Bud Beedle 
The Farm Operations Club's Sep-
tember meeting was highlighted by 
a talk by Jack Blocek, one of ISU's 
football coaches. He spoke to the 
club about the football prospects for 
the year. 
The club made its November 
meeting a date affair. The program 
included a slide presentation on the 
European ag travel course. 
The club will hold its annual ban-
quet on Jan. 29, in the Union. Art 
Buffington, vice-president of the Fed-
eral Land Bank of Omaha, will be 
the featured speaker. The program 
will also include presenting awards 
to the outstanding seniors and an 
honorary member. The new presi-
dent will also be installed at that 
time. 
-Paul Miller and Mike Welte 
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Classroom & 
Campus 
Students, you may be earning 
more at your present job than you 
think. The business of being a col-
lege student is often over-praised 
and under-paid-but it doesn't have 
to be. 
The College of Agriculture offers 
approximately 195 scholarships to 
students. If you have a cumulative 
grade point average of 2.50 or 
higher, you may be passing up a 
"salary" of $200-$500 annually. 
There are three main types of 
scholarships available. One type is 
based on financial need along with 
scholarship. Funds for this scholar-
ship come from the federal govern-
ment and to be eligible, you must 
complete a scholarship form and 
your parents must fill out a parents' 
confidential statement. This de-
tailed report of your parents' finan-
cial situation is necessary to certify 
your need for the scholarship. 
For another type of scholarship, 
based on scholastic standing only, 
the only form you need to fill out is 
a scholarship form. 
Some scholarships are awarded 
by departments in the ag college. 
Requirements for these are set up 
by the department heads. 'Students 
should apply for these special schol-
arships through their department 
head 's office. 
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Scholarship applications are ac-
cepted twice each year. The dead-
lines are Oct. 15 and April 1. Pay-
ments are divided and paid quar-
terly. 
Interested? The first person to 
contact is your advisor. He will have 
information on the scholarships 
available for next year by March 15. 
Application blanks are available 
from him or in Room 121 Curtiss. 
Roger Bruene, ag classification of-
ficer and secretary of the scholarship 
committee, has this advice for stu-
dents. "Everybody thinks there will 
be so many students applying that 
they won't have a chance. It only 
takes about fifteen minutes to fill 
out the forms and it could earn you 
$200 or more. Many students are 
completely surprised when they re-
ceive their scholarship. All it takes 
is an application. Take the time-
it's worth it!" 
Starting next fall, the magic num-
ber for graduation will be 192. 
That's the number of credits it 
will take for next fall's incoming 
freshmen to graduate in the ag col-
lege, says Roger Bruene, ag classifi-
cation officer. But the hours reduc-
tion policy doesn't only apply to the 
freshmen. Present students may also 
graduate under the reduced hours 
program even though they may have 
enrolled in college under one of the 
older catalogs, providing their advis-
ors recommend it. 
The only ag students who will 
need more than 192 credits to grad-
uate are forestry majors and even 
they have had their hours reduced 
from 218 to 206. 
Bruene says lowering the number 
of credits needed to graduate is 
"more realistic" for ag students who 
expect to finish their degrees in four 
years. He says research conducted 
by the Agriculture Curriculum Com-
mittee last spring indicated only 
about 20 per cent of all 1967 ag 
graduates completed their academic 
requirements in 12 quarters. 
With the old requirements, a stu-
dent would have had to take an av-
erage of 17 credits a quarter to grad-
uate in four years. Now, Bruene 
says, 16 credit loads should be the 
norm. 
Students interested in next sum-
mer's ag travel course should be 
keeping their eyes open for an-
nouncements any time, says Dr. C. 
F. Foreman, dairy science. 
Travel plans at present are unde-
cided except that the tour will be in 
the United States this year. The 
number of students who will go, and 
the cost will be decided when trans-
portation and lodging plans are 
made. 
"Listen To The Snow" will be the 
theme of \!\linter Cotillion, 1968, ac-
cording to Cliff Hinkhouse, public-
ity. The annual dance will be held 
on Saturday, Jan. 18, from 8:35 till 
midnight in the combined baH-
rooms of the Memorial Union. 
Winter Cotillion is one of the 
many events sponsored by Agricul-
ture Council and is the main event 
in the ag college during winter 
quarter. Highlights of the evening 
will be the crowning of the Winter 
Cotillion Queen and music by the 
Castlewoods. 
Winter Cotillion Central Committee (Left to right around table): Cliff Hinkhouse, Gale 
Phillips, Kathy Kay, Fran Landers, Linda Meeson, Rich Godrey, John Hemingway and 
Tom Wendstrand, co-chairman, Debbie Young, Gloria Crew, Dennis Woodruff, Linda 
Warrick, Sue Weih, Eddie Wiederstein, Prof. Robert Dyas, faculty advisor. 
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• Mexico City 
A New Peace Corps-
Just For You 
Want to do something different, 
exciting and worthwhile next sum-
mer? That's a pretty big order to 
fill, but you can now that a new 
Peace Corps Program has been put 
into operation here at Iowa State. 
The new program was designed 
especially for college students by Ju-
lia Faltinson, associate dean of the 
College of Home Economics, and, 
according to Charlotte Roderuck, 
Peace Corps Director at ISU, will 
be used as a model for other univer-
sities. Through it, students in agri-
culture, home ec and veterinary 
medicine will be using their educa-
tional background more efficiently 
than in past Peace Corps programs. 
The new Peace Corps program 
differs from past programs in two 
ways. First of all, a volunteer no 
longer has to drop out of school or 
graduate to join. A junior expecting 
to graduate in the spring of 1970 or 
a grad student can take the three-
month, required trammg period 
. next summer and then complete his 
final year of education. After grad-
uating, he can return to the Peace 
Corps to fulfill his two-year contract. 
This aspect fits many college stu-
dents' schedule well because every 
Peace Corps volunteer must take the 
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Ross Harrison 
three-month training sometime any-
way, Miss Roderuck says. Now, a 
student can easily get it in during a 
summer vacation. Then, after grad-
uation he can go directly into the 
rest of the program. 
The training period begins dur-
ing spring quarter when a volunteer 
must take Sociology 499B which is 
designed to help the volunteer bet-
ter understand and adapt to other 
cultures. 
During the first four weeks of the 
summer, the volunteer must learn 
the local language, because person-
to-person communication is the 
heart of Peace Corps work. Most of 
the volunteers in this program go 
either to ·Guatemala or Panama with 
a few scheduled to go to Costa Rica, 
the Dominican Republic and Hon-
duras, so they must take an immer-
sion course in Spanish. The course 
is taught on campus-eight hours a 
clay for six days a week. 
For the remaining eight weeks of 
the summer, the trainee goes to the 
country where he will be working 
after graduation. This gives him a 
chance to get acquainted with the 
living and working conditions he 
will have to face later as a regular 
volunteer. 
A second attraction of this new 
program is that students can apply 
the professional skills they have 
learned in college, Miss Roderuck 
says. For instance, Bob Linder, a 
senior in agronomy, worked in a 
Guatemalan soil testing lab last 
summer as part of his training pe-
riocl. 
Continued-
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"One of my ma1or jobs," says Lin-
der, "was to test soils brought in by 
other volunteers and farmers and 
recommend the types and amounts 
of fertilizer to bring the best crop 
results." 
Agronomy students can also work 
on a program to introduce new va-
rieties of corn which are more pro-
ductive on Guatemala's thin, vol-
canic soil, says Dwight Walker, Peace 
Corps Sub-director in Guatemala. 
Linder says much is being done to 
raise Guatemalan agriculture above 
the subsistence level, but the farm-
ers need help getting the new corn 
varieties and fertilizers because they 
are ·scarce. 
Walker says students interested 
in horticulture can do research and 
advise Guatemalans about which 
types of fruit trees to grow and how 
to get the best yields from them. 
Horticulture students are also need-
ed in assisting farmers in marketing 
their fruit and preventing it from 
spoiling before it is sold. 
The jungles of northern and 
southern Guatemala are economic-
ally valuable for their lumber, and 
forestry students have many oppor-
tunities to study the jungle's best 
economic use. Much work also needs 
to be done in promoting sound con-
servation practices to lumbering 
companies. Others can teach the 
people how to better utilize their 
forest resources by showing films to 
farmers and teaching young chil-
dren in their schools. 
For animal science majors, there 
is much work to be done in the area 
of cattle production, Walker says. 
There are disease eradication labs to 
be manned, and other volunteers are 
needed to help improve pastures and 
forages and teach handling tech-
niques to farmers who have never 
raised cattle before. 
Another interesting area for stu-
dents is working in the Youth Corps 
program. Leadership programs 
much like the 4-H program in the 
United States have been developed, 
but it takes volunteers to help run 
the programs and inspire the youths 
to improve themselves and their 
communities. 
Peace Corps workers live with 
families in the host country when-
ever possible, Linder says. But, in 
cases where they can't, the Peace 
Corps provides the volunteer with 
building materials, and he and the 
people build a house where he will 
live for the two years. 
"I had it pretty good," says Lin-
der. He lived in Guatemala City 
with a moderately wealthy family 
and was paid $ll0 a month. "After 
my room and board, I had quite a 
bit of spending money." 
In addition to the $ 1IO, Peace 
Corps volunteers are also paid a re-
adjustment allowance of $75 per 
month which stays in the United 
States to partially make up for what 
a person would have earned if he 
had not volunteered for the program. 
According to Jack Vaughn, Peace 
Corps Director, it takes a big heart 
to be a good Peace Corps volunteer 
and he calls the program an act of 
"managing and ac;Iministering love." 
"What other word than love ac-
curately describes the motives and 
deeds of the 30,000 past and present 
Peace Corps volunteers-men and 
women who have offered to spend 
their lives doing hard and emotion-
ally exhausting work in obscure 
places without asking or expecting 
cash or glory in return?" Vaughn 
says. 
"The money spent in Viet Nam 
for two days of battle equals the en-
tire 1967 budget of the Peace 
Corps," says Walker. 
Can love be this cheap? 
The old and the new meet at the Peace Corps program in Panama. 
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Three mice walked into a bar, sat 
down and began a serious drinking 
bout. All three became thoroughly 
drunk and began to boast about 
how brave they were. 
''I'm going to tell off that John-
son in the White House about some 
of his kookie policies," said the first 
mouse. 
"That's nothing," sneered the sec-
ond mouse. ''I'm going to the Krem-
lin to tell that nudnik K. just what 
I think of him." 
They both turned to the third 
mouse, who was sitting there dream-
ily with a glazed look in his eyes. 
"Well, what are you going to do?" 
they demanded. 
''I'm going to rape the cat." 
• • • 
An attractive ISU coed checked 
into the hospital for treatment of an 
illness and the doctor asked, "Have 
you ever been x-rayed before?" 
"No," she replied, "but I've been 
ultra violated." 
The drunk Knight stood staring 
into the mirror the morning after. 
As he poised the razor, ready to start 
shaving, the mirror fell unnoticed 
to the floor. "Just my luck," he 
said, staring at the empty wall, "I 
cut my head off." 
• • • 
O'Mally hurried to the church one 
morning to see his priest. 
"Father," he said excitedly, "I 
made love 10 times last night!" 
"O'Mally, I'm surprised at you," 
the priest replied sternly. "Is the 
woman married?" 
"Oh, yes, Father, she's my wife." 
"But you don't have to come to 
confession if you make love to your 
wife." 
"I know, but I just had to tell 
somebody." 
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All he had asked for was a little 
goodnight kiss, but she haughtily re-
buffed him with, "I don't do that 
sort of thing on my first date." 
"Well," he replied with appropri-
ate sarcasm, "how about your last 
date?" 
According to recent talk around 
campus, there are just three kinds of 
engineers at Iowa State: sanitary en-
gineers, maintenance engineers and 
passing locomotive engineers. Ru-
mor has it that when you've seen 
one, you've seen them all. 
• • • 
A Texan, annoyed because he 
lived in the second largest state, 
went to Alaska. Entering a saloon, 
he ordered a beer and asked, "How 
do I get to be an Alaskan?" 
"Friend," said the bartender, 
wishing to rib him, "you can't be an 
Alaskan until you've downed a pint 
of whiskey in one gulp, married an 
Eskimo and shot a polar bear 
through the heart." 
"That's for me," said the Texan, 
buying a pint of whiskey on the 
spot. He managed to get it down in 
one gulp and wobbling, left the sa-
loon. He finally returned after mid-
night, his clothes torn, body scratch-
ed and bruised. 
"All right," he said, ''I'm going to 
be an Alaskan. Now where's that 
Eskimo I'm supposed to shoot." 
• • • 
Arriving home unexpectedly from 
a business trip, the engineer found 
his wife in bed with his best friend, 
making love. 
"Say," exclaimed the engineer, 
"just what do you two think you're 
doing?" 
"Seel" said the wife to the man 
beside her. "I told you he was stu-
pid!" 
The Daily reporter was interview-
ing a woman who had just reached 
her lOOth birthday. 
"What have you done to keep 
your remarkably good health?" he 
asked. 
"Well," she began, ''I've always 
eaten the proper foods, worked hard, 
I don't smoke or drink, and I keep 
good hours." 
"Have you ever been bed-ridden?" 
asked the reporter. 
"Well, sure," said the lady, "but 
don't put that in your paper." 
• • • 
Sign in restaurant window: We 
have some slow workers and we have 
some fast workers, but most of our 
workers are half-fast workers. 
The convertible glided silently to 
a stop on a lonely country road. 
"Out of gas," he said with a sly 
smile. 
"Yes, I thought you might be," 
said his date, as she opened her 
purse and pulled out a small hip 
flask. 
"Say, you're a swinger," he said. 
"What do you have in there-Scotch 
or bourbon?" 
"Gasoline," she replied. 
• • • 
Then there was the millionaire 
who filled his swimming pool with 
martinis. He claims it's impossible 
to drown, since the deeper you sink, 
the higher you get. 
• • • 
Men's Clothing Advertisement: 
Our suits and ties have been re-
duced and our pants will come 
down tomorrow. 
"How many beers does it take to 
make you dizzy?" he asked. 
"Four or five," she snapped, "and 
don't call me Dizzy!" 
"No, no, Miss Davis, I sa id slip off his 
spectacles!" 
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Funk's-G Research. · ... · ,,. 
• • • ... • ! ~ ~ • .• 
makes new use of Wh'eell 
. -Plant breeders at Funk Bros. Seed Co. are the 
first to use the "wheel" of corn shown above. It 
is a mathematically designed circular plot for 
testing hybrids under a range of plant · spacings. 
Each section of the "wheel" has the same plant 
population per unit of area. As rows become 
narrower near the center, plants beco?1e farther 
apart in the row. ,This enables Funk's-G scien-
tists to study new high yield potential Funk's G-
Hy_brids under a changing plant' distribution 
pattern. The question Funk's-G researchers are 
asking is, "Will a . hybrid perform differently · 
,urid_er wide_ rows and close spacing in the ·row 
than it will under a ~ore unifoqn distribution 
of narrower ·rows arid a :w~der spacing berween 
plants in the row?" 
F.UN~ B~OS. SEED CC?. 
Funk's-G corn breeders originated i:eseirth. on 
hybrid response to thick planting and heavy fer-
tilization. This work continues, measuring' the 
efficiency of promising new hybrids under high. 
populations, narrow rows and extra fertilizer. 
Funk's-G scientists also are researching: Gaspe 
corn-extremely short-season hybrids. Prolific 
and multiple-eared corn. Effects of carbon . diox-
ide on corn production. And high lysine hybrids 
which will have some seed distribution by 1970. 
' . 
Funk Bros. Seed Company has a world-wide net-
work of seed corn production units and is part 
of the largest corn processing company ·(Corn. 
Products, Inc.) You may find your career oppor-
tunity with a company on the_ go like this. For 
more information-write . . . ·. :., 
... 
BELLE PLAINE, IOWA ··® Ht'BRID 
Funk' s-G Brand . Farm Seeds 
f'unk' s G. Hybrid Sorghums 
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